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Name of Institute  Dr. Bapuji Salunkhe Institute of Engineering and Technology 

Address ³ Address Permanent 
Location as approved by AICTE) 

2130, E Ward, Tarabai Park, Kolhapur. Tal – Karvir, Dist – 
Kolhapur. 416 003 

Phone Nos. with STD code  0231-2658613 

E-mail  bsieat@gmail.com 

Web-site  www.bsiet.org 

Nearest Railway station & Distance.  Kolhapur.(1.0 KM)  

Nearest Airport & Distance  Kolhapur. (8.0 KM)  

Nearest Bus stand & Distance  Central Bus stand Kolhapur.(1.0 KM)  

Name Shri Swami Vivekanand Shikshan Sanstha, Kolhapur 

Address  
2130, E Ward, Tarabai Park, Kolhapur. Tal – Karvir, Dist – 
Kolhapur. 416 003 

Phone Nos. with STD code  0231-2666763 

E-mail  vivekanandsanstha@yahoo.com 

Web-site  http://www.vivekanandshikshansanstha.edu.in/ 

Name Dr. Suhas Gajanan Sapate 

Address  
Plot No. 2B, H. No. 76, W. No. 26, Indira Co-op Housing 
Society, Kabnur, A/p Ichalkaranji- 416116. Maharashtra 
State. 

Phone Nos. with STD code  0231-2658610, +91 7507515656 

E-mail  principal@bsiet.org 



 
4. NAME OF THE AFFILIATING BODY 
 
UG - Dr. Babasaheb Ambedkar Technological University, Lonere, Raigad 
Diploma - Maharashtra State Board of Technical Education, Maharashtra State, Mumbai 
 
5. GOVERNANCE 

 

 Members of the Board  
Sr. No. Name & Details Profession Designation 

1 

Prin. Abhaykumar G. Salunkhe 
Chairman,  
Shri Swami Vivekanand Shikshan Sanstha, 
Kolhapur  
(Trust Representative) 

Academician Chairman 

2 

Prin. Shubhangi M. Gawade 
Secretary,  
Shri Swami Vivekanand Shikshan Sanstha, 
Kolhapur  
(Trust Representative) 
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Shri Swami Vivekanand Shikshan Sanstha, 
Kolhapur (Trust Representative) 

Academician Member 

4 

Dr. Milind S. Hujare 
Jt. Secretary (Finance),  
Shri Swami Vivekanand Shikshan Sanstha, 
Kolhapur (Trust Representative) 

Academician Member 

5 

Dy. Secretary 
Maharashtra State board of Technical 
Education, Regional Office, Pune 
Ex-Officio Affiliating Board 

Academician Member 

6 
Jt. Director 
Technical Education Regional Office, Pune 
Ex-Officio State Government 

Administrator Member 

7 

Mr. Kaustubh M. Gawade 
CEO,  
Shri Swami Vivekanand Shikshan Sanstha, 
Kolhapur  
(Trust Representative) 

Administrator Member 

8 

Dr. Pratapsinh K. Desai 
President,  
Indian Society for Technical Education, New 
Delhi 

Academician Member 

9 

Mr. Viren D. Bhirdi 
Director (Professional Units),  
Shri Swami Vivekanand Shikshan Sanstha, 
Kolhapur (Trust Representative) 

Academician Member 

10 

Mr. Sumit P. Medshinge 
Proprietor,  
Sai Developers & Builders, SPM 
Constructions, Kolhapur  
(Trust Representative) 

Industrialist Member 

11 
Dr. Mahesh S. Salunkhe 
(Trust Representative) 

Technologist Member 



12 
Mr. Rhituraj K. Patil 
HoD,  
Dept. of Civil Engineering, BSIET, Kolhapur 

Academician 
Member 

(Institute Faculty) 

13 

Mr. Anisahemed R. Nadaf 
HoD,  
Dept. of Mechanical Engineering, BSIET, 
Kolhapur 

Academician 
Member 

(Institute Faculty) 

14 
Dr. Suhas G. Sapate 
Principal,  
BSIET, Kolhapur 

Academician Member Secretary 

 
 
 
 
 
 
 

 Members of Academic Advisory Body 

Sr.No In-charge Staff Member Responsibility 

1 Prof. Kuldeep Narke Academic Coordinator 

2 Prof. Kuldeep Narke Accreditation Process 

3 Prof. R. K. Patil Staff Approval 

4 Prof. Kuldeep Narke Internal Unit Test 

5 
Prof. Sudarshan Mahadik 
Prof. Kuldeep Narke 

Annual Exam Winter 2025 
Annual Exam Summer 2024 

6 Prof. Baliram B Patil Student Council 

7 
 

Prof. Machindranath N 
Kumbhar 

Social & Cultural 

8 Prof. Rushikesh Methe-Patil Sports 

8 Prof. Rushikesh Nimbalkar Transportation ( Bus Route ) 

9 Prof. Supriya Mengane Hostel Boy's & Girl's 

10 Prof. Hemant Kumbhar Garden / Other Civil Work 

11 Mr. Abhijeet Miraje All Computer Maintenance 

12 Mr. Mahesh Desai Library 

13 Prof. Reshma Bodekar Ladies Redressal 

14 Prof. Vajad Mullani Anti-Ragging 

15 Prof. Priyanka Panasare TPO / All Advertise 

16 Prof. Kuldeep Narke Academic Colander Year  2024-25 

17 Prof. Pravin Bhat NSS / Blood Donation / Other Social Activity 

18 Prof. Surabhi Relekar Guest Lectures 

19 Prof. A. B. Sonalkar Refreshments 

 



AICTE 

MSDHTE 

DTE 

RDTE,NAGPUR RDTE, 
AURANGABAD RDTE, PUNE 

DR. BAPUJI SALUNKHE INSTITUTE OF ENGINEERING AND 
TECHNOLOGY 

RDTE, NASHIK RDTE, 
AMARAVATI 

 
 
 
 
 

 Frequency of the Board Meetings and Academic Advisory Body Board Meetings are 
conducted before commencement of every semester twice in a year. 
 

 Organizational chart and processes 
 
 
 
 
 



 
 

For All Departments Organizational Structure  

 

A. Governing Body  
 The Board of Governance of Governing Body governs all the academic matters 

of the institution. Typically, academic governance will cover matters such as 
student admissions, academic standards and academic quality.  

 It also carries responsibility for ensuring the effective management of the 
institution and for planning its future development.  

 The governing body of BSiET is responsible for the college's administration and 
academic policies. 

 It is also responsible for the day-to-day management of the institution, as well as its 
long-term sustainability.  

The major functions of the Governing Body include:  

Policy development:  
 Create and review policies for academic standards, admissions, faculty recruitment, 

and more.  
 Uphold the legal stature of the college in line with the policies of AICTE, New 

Delhi, DTE, Mumbai and MSBTE, Mumbai. 



 Prepare strategic plans for financial, infrastructural and staffing areas 
 

Budgeting:  
 Approve the annual budget and ensure that resources are distributed appropriately in 

the given financial year.  
 Mobilizes funds and utilize the resources maximum, towards the development of the 

institution. 
 Ensure that the funds are spent on appropriate items / reasons and are within budget 
 To scrutinize and accept the audited statement of account for each year. 

 
Program Review:  
 Taking decisions regarding the intake and addition or discontinuing of any program 

and instructing the Principal to take formal steps with the affiliating body to put this 
into action. 

 Review of academic performance of the institution and suggest remedial measures, if 
required. 

 Staffing and promotion:  
 Approve the appointment of faculty and staff members either recommended by the 

selection committee of the institution or Principal in accordance with the norms 
prescribed by AICTE and MSBTE, Mumbai. 

 Approve the promotions and appraisals of faculty members recommended by 
Principal on the basis of FPAD/PBAS / CAS 

Infrastructure:  
 Approve proposals for new buildings, equipment, and libraries on continuous basis.  
 Construction and maintenance of infrastructure and amenities for the institution. 

 
Review of Quality and Accreditation:  
 Formulate and evolve the Vision, Mission, and objectives of the institution and guide 

the institute towards the achievement of the same. 
 Consider the recommendations of the IQAC planning Committee of the college and 

direct them to implementation. 
 Encourage the college to apply for accreditations and certifications 
 Review the quality of teaching-learning based on academic and research 

performance of the students and faculty members 
 Monitor academic, research and other related activities of the college and guide them 

in the correct direction. 
 Consider the recommendations of the IQAC of the college and direct them to 

implementation. 
Compliance:  
 Ensure the college complies with the policies of the government, AICTE, UGC, and 

other relevant bodies  
 To consider and make provisions for meeting the general and specific conditions laid 

down by the council (AICTE), the state Government and affiliating body, and 
monitor the progress in fulfilling the conditions. 
 

Grievances:  
 Consider and Address the serious grievances from students, faculty, and staff  
 Ensure the “Zero Tolerance Policy” for any of the grievances from either students or 

staff 
      Collaboration:  



 Enter into agreements with other academic institutions as well as industries and 
corporate companies for better internship and job opportunities for students 

 Connect and strengthen the relationship with all possible government bodies and 
units for collaborative research with   

 

         B. Grievance Redressal mechanism 

         Under the grievance mechanism our institute has formed 3 separate committees for the 
smooth working namely Anti-Ragging, Grievance Redressal and Anti-Sexual Harassment. The 
chairman of all the committees will be taking necessary decisions to maintain peace & Healthy 
atmosphere in the institute & among the staff & students. The most important is to maintain 
Healthy atmosphere for the smooth, safe and effective teaching learning process. 

 Online Grievance Redressal Mechanism 
The students map register their grievances in online at https://forms.gle/FXhXhxwWttVJ4Uzd7 

1. Anti-ragging committee: 

                 According to all India council technical education (AICTE) Norms, the 

Principal framed the anti-ragging committee and anti-ragging squad during academic 

year 2024-25 

              Activities undertaken: 

 Formation of committee by the principal 

 Planning of meeting at the commencement of academic year 

 Display of ragging prohibition notices on all department notice boards and other 

prominent places. 

 Preparation of action plan for regular vigilance. 

 Preparation meetings to resolve the problems, if any. 

 To pay surprise visit and inspect places like canteen, garden, parking area and area 

outside the gate. 

 To conduct on the spot enquiry into any incident related to ragging. 

 To submit report along with recommendations to the anti-ragging committee for 

future action. 

 To inform the incident to parents and ask them to visit anti-ragging committee. 

List of Member of Anti-Ragging Committee: 

Sr. 
No. 

Name of the faculty Designation Post 
Contact No. 

1 Dr. Suhas G Sapate Principal Chairperson 7020146521 
2 Mr. Vajad R. Mullani Lecturer Coordinator 9511695477 

3 
Mrs. Shraddha K. 
Mestri 

Lecturer Member 
9049649616 



4 Mr. Baliram B. Patil Lecturer 
Anti 

ragging 
Squad 

8975934676 

5 
Commissioner of 
Kolhapur Municipal 
Corporation 

Civil 
Administration 

Member 
02312540291 

6 
Police Inspector, 
Shahupuri Police 
Station 

Police 
Administration 

Member 
02312661733 

7 Mr. Dnyanesh Patil 
Media 

Representive 
Member 

8805024026 

8 Adv. Hitesh Raninga Legal Advisor Member 9860704203 

9 
Mr. Pandit M. 
Tasgaokar 

Laboratory 
Assistant 

Member 9130818585 

10 Mrs. Dipti R. gandhi Hostel Rector Member 9766229606 

11 Mr. Sanjay E. Nakil 
Parents 

Representive 
Member 8421554324 

12 Mr. Tanaji K. Kamble 
Parents 

Representive 
Member 8698429387 

13 Mr. Tejas T. Kamble Student Member 8421095529 

14 
Miss. Diksha S.Patil 
 

Student 
Member 8261054212 

 

 

2. Grievance Redressal Committee 

    As per the AICTE Regulations, 2019 vide F. No. 1-

101/PGRC/AICTE/Regulation/2019 dated 07-11-2019, a Students Grievances Redress 

has been revised in our institution to settle genuine grievances of students related to 

academic and non-academic matters, such as as attendance, charging of fees, conducting 

of examinations, harassment by fellow students or teachers etc., if and when they arise. 

Students of the Institute who feel aggrieved on any account may address their grievances 

either through the concerned Head of the D Vice-Principal or Principal or directly to the 

Convener of the Students Grievances Redressal Committee. The Committee will send its 

re Institute (Registrar) for appropriate action on immediate basis. 

Policy statement  

      This Policy is intended to provide a fair, internal process for resolving grievances of the 
students of the institute and provide them an o unbiased solution (redressal) for their grievances. 

Objectives: 

 To develop an organizational framework to resolve genuine Grievances of students. 



  To provide the students an easy access to immediate, hassle-free resource to provide 

responsive, accountable and easily accessible 

  settlement of grievances. 

  To enlighten the students on their duties and responsibilities to access benefits due 

under the policies and support the students w 

  of the institute’s services. 

  To establish structured interactions with students to advise them all to respect the 

rights and dignity of each other and showcase 

  patience whenever any occasion of rift arises. 

  To make the institution student-friendly by ensuring strife free harmonious 

educational atmosphere in the institute through prom 

  Student relationship and Student-teacher relationship etc. 

  To encourage the students to express their views, experiences, problems and 

grievances freely and frankly without any hesitation 

  victimized. 

  To advise all the senior students to be affectionate to their junior students and make 

them all responsive, accountable and courter students. 

  To ensure effective redressal mechanism to the student’s grievances with an 

impartial, unbiased and fair approach 

Procedure for registering or lodging the complaint/ grievance: 

    A student may file a formal grievance that alleges a violation of department, institute, or 

University policy or established practice. A student aggrieved may discuss his/her complaint 

in a confidential meeting with his head of department or dean or vice principal or principal. 

The individual student must submit a written, signed statement (the “grievance”) to the 

Student Grievance Redressal Committee. The grievance following information: 

1. The specific policy or established practice that has allegedly been violated; 

2. Date of the alleged violation & date on which the grievant became aware of the alleged 

violation; 

3. the facts relevant to the alleged violation; 

4. the person(s) against whom the grievance is filed and 

5. The redress sought. 

The grievant must also submit supporting documents /evidences pertaining to the grievance. 



Mechanism for Redressal of Students Grievances: 

 An aggrieved student may submit an application seeking redressal of grievance through 
any one of the suggestion boxes / complaint boxes fixed in the institute office and 
Library. Complaint can be registered using email to Principal also. 

 On receipt of an online complaint, the institution shall refer the complaint to the 
appropriate SGRC, along with its comments within 15 days of receipt of complaint by 
email. 

 The SETI, Panhala, as the case may be, shall fix a date for hearing the complaint which 
shall be communicated to the institution and the aggrieved student. 

 An aggrieved student may appear in person or authorize a representative to present the 
case. 

 While dealing with the complaint, the SGRC shall observe the law of natural justice and  
 hear the complainant and concerned people. 
 If the student is not satisfied with the redressal offered by the committee or the 

grievances not resolved by the SGRC of SETI, Panhala within the time period, may be 
referred to the Ombudsperson by the university. 

 The SGRC and the institution shall extend co-operation to the Ombudsperson of the 
University (DBATU, Lonere) in early redressal of grievances. 

 The institution shall comply with the recommendations of the Ombudsperson of the 
University. 

 The Ombudsperson of the University may recommend appropriate action against the 
complainant, where a complaint is found to be false or frivolous. 

 

List of Member of Grievance Redressal Committee: 

 

             



3. Anti-Sexual Harassment Committee: 

       In order to create and maintain a community in teaching, non-teaching staff and students 
work together in an environment free of sexual violence, harassment, exploitation, and 
intimidation, the women empowerment committee of Dr. Bapuji Salunkhe Institute of 
Engineering and Technology, (BSiET) Kolhapur has proactively constituted “Internal Complaint 
Committee” for Prevention of Sexual Harassment. This dedicated committee is designed to 
actively prevent incidents of sexual harassment, reinforcing our commitment to creating a safe 
and respectful environment for all individuals associated with our institution. 

 BSiET, Kolhapur is committed to cultivating an environment where collaboration among 
teaching and non-teaching staff, as well as students, thrives without the presence of sexual 
violence, harassment, exploitation, or intimidation. This includes all forms of gender violence, 
sexual harassment, and discrimination on the basis of sex/gender. 

 This committee also meets the obligation as mandated by Supreme Court of India, in its 
landmark judgment in August 1997 viz., Vishaka & others vs. the state of Rajasthan & others 
which stated that every instance of sexual harassment is a violation of “Fundamental Rights” 
under articles 14, 15 and 21 of the constitution of India, and amounts to a violation of the “Right 
to Freedom” under article 19(1)(g).This judgment makes it obligatory for every employer and 
other responsible persons to follow the guidelines laid down by the court and to evolve a specific 
policy to combat sexual harassment in the work place. 

Objectives:  

      Dr. Bapuji Salunkhe Institute of Engineering and Technology, Kolhapur is committed to 
maintaining a safe and respectful environment associated with it. The Anti-Sexual Harassment 
Policy has been established to prevent and address incidents of sexual harassment wit policy 
applies to students, faculty, staff and any other individuals connected with the institution. 

Scope:  

      This is applicable to all employees in the organization including any gender and Guidelines 
for Addressing and Preventing Sexual Harassment 

Role of the committee: 

     Promote gender amity among students and employees to prevent discrimination and sexual 
harassment against women. 

 Address cases of discrimination and sexual harassment against women promptly, with the 
goal of providing support services to victim 

 to the harassment. 
 Ensure swift and appropriate actions are taken against offenders. 
 Guarantee that victims and witnesses are not subjected to victimization or discrimination 

due to their complaints. 
  Proactively initiate measures to sensitize the working and learning community on gender 

issues, aiming to create an excellent work 



Reporting Procedure: 

       Individuals who experience or witness sexual harassment are encouraged to promptly report 
the incident to Internal Complaint Comm The institution will make efforts to resolve the matter 
through informal means, ensuring the confidentiality and privacy of all parties in 

Investigation and Resolution:  

    The Internal Complaints Committee will conduct a prompt, thorough, and impartial 
investigation. Both the complainant and respondent opportunity to present witnesses and 
evidence. The findings will be communicated to both parties, and appropriate corrective action 
will be taken if the complaint is substantiated. 

Procedure for investigation of complaints 

committee.          

(i) Any women employee/female student of the institute shall have the right to lodge a 
complaint with any of the members of the committee. 

(ii) Such complaints may be oral or in writing. 
(iii) Any complaint in writing shall be shined by the person making the complaint. If the 

complaint is oral the same shall be documented in writing in detail by the committee 
member to whom the complaint is made and shall not be acted upon till signed by the 
complainant. A complaint Register shall be maintained by the Committee members. It 
should be confidential document. 

(iv) The complainant shall be afforded full confidentiality at this stage. 
(v) In the event of the complaint being made to any member of the Committee, 

immediately upon receipt of the complaint, and within not more than two working 
days, the member of the committee to whom the complaint is made, shall 
communicate the same to the Chairperson of the Committee. However, if the 
complainant so desires, her name shall be kept confidential and shall not be divulged 
except to the Committee. 

(vi) The Chairperson shall convene its meeting immediately with the members of the 
Committee to discuss about the complaint. 

(vii) At the first meeting, which shall be held within a week of the receipt of the complaint, 
the complainant or at her request her representative, shall be heard. The Committee 
shall then decide whether the complaint deserves to be proceeded with. The 
complaint shall stand dropped, if according to the Committee, the complainant has 
not been able to disclose prima facie, an offence of sexual harassment. 

(viii)  In case the Committee decides to proceed with the complaint, the wishes of the 
complainant shall be ascertained and if the complainant wishes that a warning would 
suffice, the alleged offender shall be called for the meeting of the Committee, heard 
and if so satisfied that the warning is just and proper, it will be recommended to 
principal that he may be warned about his behavior. The matter shall then be treated 
as concluded with recording, to that effect, made in the complaint register. With 
acceptance of the recommendation by the Principal, he will be warned about his 
behavior and necessary note be made into the Service book of the employee/Record 
of the student. The Committee should verify compliance of the action taken. 



(ix) However before proceeding with the enquiry, the Committee shall decide whether the 
delinquent deserves to be placed under suspension or prohibited from entering the 
premises pending enquiry, keeping in mind the nature and gravity of the 
misdemeanor complained of. In case the Committee comes to the conclusion that 
such an action is necessary, it shall recommend to the Principal accordingly 

(x) The Committee shall accord fair and reasonable opportunity to the delinquent to 
defend himself and shall ensure observance of the principals of natural justice. 

(xi) If the complainant wishes to proceed with the complaint beyond a mere warning to 
the delinquent, the delinquent shall be given in writing by the committee an 
opportunity to explain immediately; why he should not for good and sufficient 
reasons be treated as guilty of his behavior and be recommended to be punished for 
the act complained of. If the written explanation of the delinquent is not found to be 
satisfactory or if he does not provide any written explanation, the Committee shall 
recommend at the outset whether the offence deserves a minor or a majo penalty. In 
the event of the Committee coming to a decision that the delinquent be imposed a 
minor penalty, a specific minor penalty shall be recommended by the Committee to 
the principal who shall then expeditiously act on such recommendation. 

Protection against victimization: 

i.  In the event of the complainant being a student and the accused being a teacher, during 
the pendency of the in and even after such an enquiry if the teacher is found guilty, the 
accused shall not act as an examiner for any examination for appears. 

ii.   In the event of the complainant and the accused both being employees, during the 
pendency of the investigation such an enquiry, if the accused is found guilty, the accused 
shall not write the Confidential Reports of the complaint, if he is o 

Disciplinary Measures for Sexual Harassment: 

The IC, if deemed appropriate, may recommend the following actions 

i. Employee 
ii. Issuing a written apology 

iii.  Imposing a warning, reprimand 
iv. Termination from service 
v. Withholding of promotion, pay rise, or increments 

vi. Students 
vii. Warning 

viii. Written Apology 
ix. Bond of good behavior 
x. Debarring entry into a hostel/ campus 

xi. Suspension for specified period of time 
xii. Debarring from examinations for a specified period of time 

xiii. Expulsion from institute 
 

Penalties and punishment for the sexual harassment  

The committee may recommend the following penalties on a person found guilty of sexual 
harassment. 



An employee found guilty of sexual harassment shall be liable to receive the following penalties: 

 Minor Penalties: 

 Warning 
 Fine 
 Withholding of increments or promotion 
 Reduction to a post in the lower pay-scale or to a lower stage of increment in his own pay 

-scale 

 

 Major Penalties 

 Removal/dismissal from service  

2.      A student found guilty of sexual harassment shell be liable to receive the following 
penalties: Minor Penalties: 

 Minor Penalties: 

 Warning 
 Written Apology 
 Bond of good behavior 
 Debarring entry into a hostel/ campus / off campus 
 Suspension for specified period of time 

Major Penalties 

 Debarring from examinations for a specified period of time 
 Expulsion from institute 

NOTE: The institute shall decide whether the person against whom a complaint of sexual 
harassment is made should be suspension. The institute may direct that the person against whom a 
complaint of sexual harassment is made, be prohibit premises of the institute during the pendency 
of the matter before the committee. 

Prevention and Awareness: 

 The institution is committed to preventing sexual harassment through awareness programs, 
training, and regular review of policies. 

 

 

 

 

 

 



List of Member of Anti-Sexual Harassment Committee: 

 

Sr.no Name of faculty Designation Roll in the 
committee 

Contact 

1 Prof..Reshma B Bodekar Lecturer in Electrical 
Engineering 

Presiding Officer 7507595050 

2 Prof. Aparna T. Kulkarni Lecturer in Computer 
Engineering 

Member 
Teaching 

7276258096 

3 Prof. Priyanka P. Thorat Lecturer in Electrical 
Engineering 

Member 
Teaching 

9158696621 

4 Prof. Supriya P Mengane Lecturer in Civil Engineering Member 
Teaching 

9850528669 

5 Prof. Shraddha K. 
 Mestri 

Lecturer in Mechanical 
Engineering 

Member 
Teaching 

8830814329 

6 Prof. Pratiksha P. Kakade Lecturer in Science & 
Humanity 

Member 
Teaching 

8087384209 

7 Mrs. Manisha R. pati Lab Assistant Member Non-
Teaching 

8275483977 

8 Mrs. Dipti R. Gandhi Rector, VCK Girls Hostel Member 9766229606 
9 Miss. Nida Jakate Student Member 9405662783 
10 Miss. Tanita Katigar Student Member 7721090101 
11 Miss. Prachi Dhamanskar Student Member 9763440206 
12 Miss. Bushra Shaikh Student Member 8010037001 
13 Miss. Sneha Suryawanshi Student Member 8421737449 
14 Dr. Pooja C. Ghorpade Doctor Member 9049993033 
15 Adv. Gauri M. Patil Legal Advisor, CPR Hospital 

Kolhapur 
Member Legal 
Expert 

8847794478 

16 Mrs. Sandhya A. Talekar Wisdom Foundation Member Non-
Government 
Organization 

9158585588 

 

  



 

 
 Nature and Extent of involvement of faculty and students in 

academic affairs /Improvements 
Through Lectures, Visiting & Guest Lectures, Practical, Industrial Visits, Seminars & 
Workshops 

 
 Mechanism / Norms & Procedure for democratic / good Governance. 

 
1. Monthly Meeting with students of each class 
2. Half Yearly Meeting with Parents of the Students 
2. Suggestions cum complaint box in the college 
4. Formation of students association of each program 
5. Meeting with class representatives 

 Student Feedback on Institutional Governance / faculty performance. – 
Student feedback on organization, assessment, and delivery of course contents, 
counseling and guidance, twice a year to rate course teacher individually and relatively 
with other course teachers of that class thereby providing an opportunity for teachers to 
address their strength/s and weakness. 

I. Student feedback reports are being scrutinized by Principal who asses the Quality 
of teaching by the faculty on a regular basis. 
 

  

 Best Practices by Institute: 
1. Goal 
The goal of this practice is to appreciate the work done by the teaching staff, non-
teaching staff and Students of the institute and motivate them to excel in their areas of 
expertise. This practice would ensure continuous improvement in their performance as 
per the quality policy to achieve the Vision and Mission of the institute. 
2. The Context 
The institute believes that a motivated workforce (Staff and Students) can be a significant 
factor in institute’s success. When staff and students are motivated to work at higher 
levels of their skills and abilities, the institute as a whole runs more efficiently and is 
more effective at achieving its objectives and goals. For this reason, the institute has 
understood the power of reward systems and how they are helpful in influencing Students 
and Staff behavior. 
Rewards are positive outcomes that are earned as a result of staff’s and students’ 
performance and achievement. These rewards are aligned with institute’s objectives and 
goals. When any staff or student helps the institute in the achievement of one of its 
objectives and goals, a reward often follows. 
3. The Practice 
The institute has constituted the following rewards for its staff and students. The mode of 
reward is in terms of appreciation certificates and mementos. 

I. Best Teacher 
II. Best Class 



III. 100% MSBTE Result 
IV. Best Outgoing Student 
V. Topper of the Class 

VI. Subject Topper 
VII. Best Class III, Class IV employees 

• The salient Best practices pursued by the institute are as follows 

I. Cross Functional Learning 

In learning process, every student is put through a judicious blend of concepts and 
practices associated with high tech infrastructure facilities in a dynamic environment. The 
students are taught through a transformative development experience, intellectual growth, 
with a deep practical knowledge with sound judgment. The institute pursues innovative 
Pedagogy:- Info Talk / Induction Program / Confabulation Talk / Class Room Teaching 
/Extension Lecture / Guest Lecture / Assignments / presentation / GDs/ 

II. Case Analysis / Applied Problems Solving 

To develop the conceptual skills, to identify & formulate and solve problems 
innovatively, students undertake Case Studies and Simulation Exercises. Cases are 
generously used in illustrating the contextual setting and information adequacy which 
characterizes situations in fields of MIS, SAD, SE and developing computer application 
skills. Case analysis develops decision making skills under simulated conditions and 
highlights the fact that the real situations are more complex than what the students learn 
in theory class viz. Debate / Aptitude & Tech. Skill Dev. / Soft Skills Development / 
Value Aided Courses / Concept Classes / Workshops / Industrial Talk. 

III. Tutorials 

In tutorial classes, students undertake group discussion, problems faced in lectures room, 
quiz, class test, work exercise, in supervision of a faculty. These measures improve the 
knowledge in the subject and appropriate planning of any work for achieving the 
objective. 

IV. Student Mentoring 

The Institute offers students services like counseling placement training support, personality 
grooming and Plant Visit / Corporate Lectures / Industrial Training / Seminar / Project 
Report / Continuous Evaluation/ Pre- placement Talk / for final Placement. The institute 
every year conducts 01 National level paper and project presentation competition. Further, 
student Information Bulletin familiarizes for various activities like rules & regulations of the 
institute, academic calendar, and sports. Institute is committed to students and corporate 
partners and use technology in education as passion.  

 
 
 



OMBUDSMAN Details 

Details not available on MSBTE Website 

 Employee Grievance Redressal Policy 
A Staff Grievance Redressal Policy of BSIET Kolhapur is a formal documentation that can 

be referred to handle employee complaints about work-related issues such as promotions, leave, 
salary, and unfair treatment. It includes definitions, objectives, functions, ways of receiving 
complaints, conducting impartial investigations, and ensuring a fair and timely resolution to 
create a harmonious work environment.  

What is Grievance? 

The word Grievance is derived from the root word Grief. It means issue or any obstacle that 
hinders or resist one person to work freely. So anything that creates ambiguity in the life of a 
person is called Grievance. 

1. Preamble: As per the provision of AICTE (regulation for establishment of mechanism for 
Grievance Redressal Committee for all the AICTE approved technical institutions) vide No. 37-
3/Legal/2012 dated 25/05/2012, to ensure transparency in providing fair, impartial and consistent 
mechanism for redressal of varied issues faced by the students, faculties and nonteaching staff 
members. The grievance redressal policy shall be in consonance with the AICTE regulations 
2012, the provisions of which shall have an overriding effect in case of any ambiguity or 
conflict, at any point of time. 

What is the difference between dispute and grievance? 

Grievance is an individual problem whereas Dispute is may be individual or general problem. 
Whatever the cause that is different, but the grievance is person centric, and dispute is group 
centric. 

What is the differences between complaints and grievances? 

Grievance is raised from personal grief or pain but complain is raised from personal pain or 
others pain team pain. Grievances are behavioural but Complaints are situational, environmental, 
society related, anything. 

2. Definition: Grievances or complaint includes any communication that expresses 
dissatisfaction, in respect of the conduct or any act of omission or commission or deficiency of 
service and in the nature of seeking a remedial action. The grievances may broadly consist of the 
following complaints of the students, faculties and non-teaching staff.  

1. Academic.  
2. Non Academic.  
3. Grievances related to assessment.  
4. Grievance related to victimization.  
5. Grievance related to charging of fees.  
6. Grievances regarding conduct of examination.  
7. Harassment by colleague, students or the teachers etc.  
8. Harassment of women at workplace.  
9. Harassment of SC/ST students, faculty or non-teaching staff.  

       10. Grievance regarding resources required.  



       11. Grievances regarding establishment section, library and other sections of institute. 

3. Objectives The purpose of this policy is to set forth the procedures to be followed in 

receiving, handling and responding to any grievance against individual/department/institute in 

respect of the services offered by it. To address the complaint/grievance the committee shall 

inculcate the law of natural justice at all levels and hear the complaint and concerned the person 

as well. The students and staff (Teaching/Non-Teaching) are the main stakeholders in any 

situation imparting education thus it’s our best endeavour to make all efforts to ensure 

transparency in all the activities at different stages. Considering this motivation, the institute has 

decided to provide mechanism for redressal of grievances. 

The following are broad objectives for handling the grievances:  

1. To provide fair and equal treatment to all grievances without bias at all times.  
2. To ensure that all issues raised by any stake holder are dealt with courtesy and resolved in 
stipulated timelines.  
3. To develop an adequate and timely organizational framework, to promptly address and resolve 
grievances fairly and equitably.  
4. To provide enhanced level of stake holder’s satisfaction.  
5. To provide easy accessibility to all the grievances for an immediate grievance redressal.  
6. To put in place a monitoring mechanism to oversee the functioning of the grievance handling 
policy.  
7. To be compliant to the provisions of the AICTE grievance regulations 2012, and any 
guidelines or notification issued by the statutory authority relating to grievances. 

 

4. How to raise the grievance: The complainant can raise grievances through the following 

modes: Phone Call: Message/Call to contact number specified on institute website to register the 

complaint.  

Email: The complainant may raise the grievance on email id specified on institute website to 

register the complaint. (Principal Mail id: principal@bsiet.org).  

Letter: The stake holder can write a letter to the authorities or submit grievance in prescribed 

format available on institute website under grievance redressal portal to the coordinator of 

grievance committee given as below in person.  

Website: http://jntuhaac.in/FacultyComplaints/StudentComplaintScreen?Length=17 AICTE: 

Complainant may also register the grievance to AICTE centralized support system portal 

(https://css.aicte-india.org/login ). 

Functions and responsibilities 

 Receiving and recording grievances:  



It provides a formal channel, often through written applications or emails, for staff to submit 

complaints.  

 Investigation and resolution:  

The committee conducts impartial investigations and tries to resolve issues through discussion, 

mediation, or other appropriate means.  

 Timely response:  

It is responsible for ensuring that grievances are addressed promptly and in a time-bound 

manner.  

 Maintaining records:  

The committee keeps proper records of all grievances, actions taken, and the resolutions 

achieved.  

 Confidentiality:  

It maintains the confidentiality of the process to protect the complainant.  

 Reporting:  

It submits recommendations and reports to senior management or the Director for further action.  

 Monitoring and prevention:  

It helps monitor the institution's policies and procedures to prevent future grievances and ensures 

a fair and transparent process for everyone.  

Common grievances handled 

 Issues related to promotions, leave, and increments 

 Non-payment of salaries, wages, benefits, or dues 

 Discrepancies in pay or benefits 

 Termination without a valid reason or notice 

 Withholding of important documents like certificates or relieving orders 

 Any other work-related injustice or mal-treatment  

 

The format for an AICTE Grievance Redressal Committee includes a Chairperson and members, 

often including a Principal, Vice Principal, and other senior faculty. The committee's role is to 

provide a platform for students, faculty, and staff to air their concerns, aiming to resolve issues 

like academic and non-academic conflicts, harassment, and violations of norms. Procedures 

include a formal complaint process, recording and reporting, and a timeframe for disposal, with 

escalation options available.  

Committee structure 



 Chairperson: Head of the Institution (e.g., Principal). 

 Member: Jt. Director, DTE, Regional Office Pune 

 Member: Deputy Secretary, RBTE, Pune 

 Members: Include faculty members, with at least one Senior Faculty member not below the rank 

of an Associate Professor. 

 External Member: Some institutions may include an external member for broader perspective.  

 

As per the rules and regulations addressed by the AICTE “Staff Grievance Redressal 
Committee” of BSIET, Kolhapur for Faculty/Staff members has been constituted as below to 
address the grievances for the AY 2025-26. 

Employee Grievance Redressal Committee 
 

Sr. Name of member 
Designation/ 

Dept. 
Role Phone No. 

1   Dr. Suhas G.Sapate Principal Chairman 7020146521 

2 Mr. A.B. Sonalkar Lecturer Convener 9373946347 

3 Jt. Director, DTE, Regional 
Office, Pune 

- Member - 

4 Dy. Secretary, RBTE, Pune  - Member - 

5 Mr. A.A. Awad Registrar Member 8888706265 

6 Mr. B. B. Patil Lecturer Member 8975934676 

7 Mr. B.N. Randive Lecturer Member 9890299301 

8 Miss A. R. Bhoi Lecturer Member 9834592613 

9 Mr. S. S. Gosavi Lab Assistant Member 9373650108 

10 Mr.S. N. Nikam Peon Member 7709651763 
 
Frequency of meeting: Once in a semester or as and when required 

 

Grievance handling process 

1. Receipt of complaint: An aggrieved individual can submit a written complaint through the 

institutional portal, email, or other established channels, such as through their Department 

Head. 

2. Internal review: The complaint is reviewed by the Grievance Redressal Committee (GRC). 

3. Disposal: The committee works to resolve the grievance within a specified time, typically 90 

days, after which a final reply is sent to the complainant. 



4. Report: The GRC submits a report with recommendations to the concerned authority (e.g., 

DTE or University) and provides a copy to the aggrieved individual.  

 
5. Maintenance of records of grievance and reporting Coordinators of concern grievance 
committee preserve all records pertaining to grievance/complaint received and closure of the 
grievance. The complaint shall be transferred to the concerned intermediary within three working 
days; however resolution time shall not exceed 90 days from the date of the receipt of the 
complaint from the complainant.  
 
6. Closure of grievance Every grievance shall be disposed of within a period of 90 days of its 
receipt and a final reply shall be informed to the complainant, containing details of resolution or 
rejection of the complaint, with reasons thereof recorded in writing.  
 
7. Escalation of grievances The stake holders whose grievance has not been resolved by the 
intermediary within ninety days from the date of receipt or who is not satisfied with the 
resolution provided by the respective committee shall prefer an appeal to the head of the 
institution against the concerned intermediary or any other officials.  
 
8. Policy to handle major grievances 
 
 Major grievance such as problem involving legal matters is referred to the management 

of the institute. Appropriate action is carried out as per guidance provided by the 
management.  

 In case grievance involves external agencies, matter is referred to appropriate authorities 
for further action. 

 

Escalation 

 If the complainant is not satisfied with the GRC's decision, they can appeal to a higher body, 

such as the affiliating University or the State Directorate of Technical Education (DTE).  

 

 

 

 

 

 

 

 

 

 



9. Process for Grievance Redressal 
The process to resolve the complaints is shown below: 
 

 



 Internal complaints Committee for Academic Year 2024-25 
 

Internal Complaints Committee” (ICC) is constituted in higher education institutions under 
sub-regulation (1) of regulations of University Grants Commission of India in Gazette 
Notification Dated 2nd May 2016 for Prevention, Prohibition, and Redressal of sexual 
harassment of women employees and students in higher educational institutions, Regulations 
2015. Any existing body already functioning with the same objective (like the Gender 
Sensitization Committee Against Sexual Harassment (GSCASH)) is reconstituted as the ICC. 

Objectives of the IC Committee 

1. Ensuring a Safe and Supportive Environment: The primary ambition of the ICC is to 
create an environment where women staff feel safe and supported to raise concerns 
without fear of reprisal. This entails fostering a culture where harassment and 
discrimination are not tolerated and where individuals are empowered to speak up. 

2. Promoting Gender Equality: The ICC aims to promote gender equality by addressing 
systemic issues that disproportionately affect women in academia. This includes tackling 
gender bias, ensuring equitable access to opportunities, and supporting the advancement 
of women in their careers. 

3. Facilitating Fair and Transparent Processes: The ICC strives to uphold fairness and 
transparency in its processes for investigating complaints. This involves providing clear 
guidelines, conducting impartial investigations, and ensuring that all parties involved are 
treated with respect and dignity. 

    Vision of the ICC: 

1. Zero Tolerance for Harassment and Discrimination: The ICC envisions a university 
community where harassment and discrimination are not tolerated in any form. It aspires 
to create a culture of respect and inclusivity where every individual is valued and 
respected. 

2. Empowering Women Staff: The ICC seeks to empower women staff by providing them 
with the support and resources they need to thrive in their roles. This includes offering 
counseling services, legal assistance, and access to mentorship programs aimed at 
professional development. 

3. Building Awareness and Prevention: The ICC aims to raise awareness about 
harassment and discrimination through education and training programs promoting 
prevention strategies and bystander intervention techniques, it strives to c a more vigilant 
and supportive community. 

Leadership of the ICC: 

1. Commitment to Diversity and Inclusion: The leadership of the ICC should be diverse 
and inclusive, reflecting the varied experiences and perspectives within the university 
community. It should be composed of individuals who are dedicated to promoting gender 
equality and who have a deep understanding of the issues facing women staff. 

2. Expertise in Conflict Resolution: The leadership of the ICC should possess expertise in 
conflict resolution, mediation, and legal procedures. They should be able to handle 
sensitive issues with professionalism, empathy, and discretion. 



3. Accessibility and Accountability: The leadership of the ICC should be accessible to all 
members of the university community and accountable for their actions. They should be 
responsive to concerns raised by women staff and committed to implementing 
meaningful change to address systemic issues. 

     In conclusion, the Internal Complaints Cell of a university serves as a vital resource for 
addressing grievances and promoting gender equality within the academic community. By 
fostering a culture of respect, inclusivity, and accountability, it plays a crucial role in creating a 
safe and supportive environment where women staff can thrive. 

Responsibilities of Internal Complaints Committee (ICC) – The Internal Complaints 
Committee 

4. (a) provide assistance if an employee or a student chooses to file a complaint with the 
police; 

5. (b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues 
through just and fair conciliation without undermining the complainant’s rights, and 
minimize the need for purely punitive approaches that lead to further resentment, 
alienation or violence; 

6. (c) protect the safety of the complainant by not divulging the person’s identity, and 
provide the mandatory relief by way of sanctioned leave or relaxation of attendance 
requirement or transfer to another department or supervisor as required during the 
pendency of the complaint, or also provide for the transfer of the offender; 

7. (d) ensure that victims or witnesses are not victimized or discriminated against while 
dealing with complaints of sexual harassment; 

8. (e) ensure prohibition of retaliation or adverse action against a covered individual 
because the employee or the student is engaged in protected activity. 

 
As per the approval of the competent authority, an internal complaints committee has been 
constituted with the following members: 

 

Internal Complaint Committee (ICC) 2024-25 

Sr. Name of Faculty Designation Role in the 
committee 

Contact Details 

1 Prof. Mrs. Reshma. B. 
Bodekar 

Lecturer in 
Electrical Dept. 

Presiding 
Officer 

bodekar24@gmail.com 
7507595050 

2. 
Prof. A T Kulkarni 

Lecturer in 
Computer Dept. 

Member- 
Teaching 

aparnapatil2712@gmai
l.com 
7276258096 

3 
Prof. Priyanka Thorat 

Lecturer in 
Electrical Dept. 

Member- 
Teaching 

kamble.priyanka27@g
mail.com 
9158696621 

4 
Prof. Supriya Mengane 

Lecturer in Civil  
Dept. 

Member –
Teaching 

Supriyamengane21@g
mail.com 
9850528669 



5 
Prof. Shraddha Mestri 

Lecturer in 
Mechanical Dept. 

Member – 
Teaching 

shraddhadhaygude@gm
ail.com 
8830814329 

6 
Prof.Pratiksha Kakade 

Lecturer in 
Science Dept 

Member – 
Teaching 

Kakadepratiksha2612@
gmail.com 
8087384209 

7 
Mrs. M. R. Patil  

Non-Teaching 
Member 

Member – 
Non-
Teaching 

manishapatil75@gmail.
com 
8275483977 

8 
Mrs. Dipati R. Gandhi 

Rector VCK girls 
hostel 

Member – 
Non-
Teaching 

diptirgandhi@gmail.co
m 
9766229606 

9 
Ms.Nida Jakate Students Member 

Jakatenida04@gmail.co
m 
9405662783 

10 
Ms.Taniya Katigar Students Member 

taniyakatigar@gmail.co
m 
7721090101 

11 

Ms..Prachi Dhambaskar Students Member 

 
Prachidhamansakar1@
gmail.com 
9763440206 

12 
Ms.Bushra Shaikh Students Member 

Bushrashaikh0705@gm
ail.com 
8010037001 

13 
Ms.Sneha Suryavanshi Students Member 

Snehasurya5423@gmai
l.com 
8421737449 

14 
Dr. Mrs. Puja C. Ghorpade Doctor Member 

pujaghorpade@rediffm
ail.com 
9049993033 

15 
Adv. Gauri Manoj Patil 

Legal Advisor, 
CPR Hospital, 
Kolhapur 

Member – 
Legal Expert 

 

16 

Mrs. Sandhya A. Talekar 
Wisdom 
Foundation 

Member – 
Non-
Government 
Organisation 

sandhyatalekar99@gma
il.com 
9158585588 

 

 

 Policy for Prevention of Atrocities against SC/ ST community 

Preamble 

To adhere to the guidelines of Government of India and Following the directions issued by 
AICTE, the Scheduled Caste (SC) /Scheduled Tribes (ST) Caste Committee in the Institution is 
constituted to ensure the continued welfare of all the faculty members, staff and students 
belonging to reserved category. The committee has been established to support and to bring 
students from such communities in the main stream. The committee also acts as a redressal 
forum of the students and employees belonging to the SC/ST category for reaching out in case of 



any grievances that they may face and for rendering them necessary help in solving their 
academic as well as administrative problems.  

The Scheduled Caste (SC) and Scheduled Tribes (ST) Committee is an initiative from the 
institute to nurture, protect and promotes the interests and opportunities available for the students 
in the reserved category. The cell may conduct regular remedial coaching classes on life skills, 
personality development and making presentation. The cell also is expected to organize 
interactive sessions and informal meetings with students to share their personal, social and 
academic problems. 

1. Date of Formation : 07/07/2025 
2. SC/ST Cell Chairman: Dr. Suhas G. Sapate, Principal. 
3. Member Secretary: Mr. Mahesh Tukaram Tirale, Dept. of Civil 

 

Objectives of the Committee 

1. Be an entity that disseminates information related to SC/ST reservation, implemented in 
the institute as per Indian Government Policy. 

2. Provide a platform for registering complaints, issues/grievances of SC/ST candidates. 
3. To implement, monitor and evaluate continuously the reservation policy in the 

University/Affiliate Colleges and plan measures for effective implementation of the 
policy and programme of the Government and UGC. 

4. To guide the SC/ST students of the University, to optimally utilize the benefits of the 
schemes offered by the State Government, Government of India (GOI) and UGC. 

5. To counsel and guide SC/ ST students and help them to manage academic and personal 
issues of college life effectively. 

6. To take necessary steps of measuring for ensuring effective implementation of the policy 
& programmes/schemes of the State and Central Govt. for SC-ST, if any. 

7. Guide the SC/ST students of the Institute, to optimally utilize the benefits of the schemes 
offered by the State Governments, Government of India (GOI) and AICTE. 

STUDENTS-ROLES AND RESPONSIBILITIES 

 Student Coordinator representing the entire SC/ST crews shall meaningfully interact and express 
the opinions and suggestions of the other students of the college in order to improve the 
effectiveness and help them to manage academic and personal issues of college life and policies 
& programmes/schemes of the State and Central Govt. for SC-ST, if any. 

 Student Coordinator address the problems experienced by other students, especially belonging to 
SC/ST, if they have any issues on the above, may register their complaint either in the SC/ST 
Cell Committee meeting. 

 Student Coordinator act as a representative of other SC/ST students and discuss and circulate the 
necessary steps of measuring for ensuring effective implementation of the policy & 
programmes/schemes of the State and Central Govt. for SC-ST, if any. 

 As per university guideline, college constitutes the committee. The cell gives different 
information to the students of SC/ST communities. A few special meeting are called upon by the 
cell time to time as and when required. 



Policy Guidelines 

1. The committee is formed under the Chairmanship of the Principal who is authorized to 
appoint any faculty member in an institute as the chief coordinator of the committee. 

2. The chief coordinator in coordination with the Scholarship in charge will carry out the 
necessary activities as specified with regard to scholarship schemes/status/account 
details / students’ performance. 

3. To meet as and share information when required to educate backward candidates about 
importance of SC / ST Scholarship and motivate them to improve performance in 
academic for the betterment of the SC/ST students. 

Committee Members: 

Principal – Chairperson of the committee 

Member secretary of Convener – Senior Faculty member belonging to SC / ST Community 

Member – One lady member belonging to SC / ST / OBC / NT / VJ  

Member – Non-Teaching staff member belonging to SC / ST 

Term/ Meeting/ Quorum 

 Term is 2 years or until committee is restructured. 
 Meeting – Twice in a semester, (preferably at the beginning and end of the semester) 
 Quorum: At least one student from each section across various departments. 
 Around 80 To 90 Percent Of Committee Members must be always present in the meeting 

Roles & Responsibilities of the Committee 

1. Conduction of SC / ST meeting twice in a semester. 
2. Circulating the information and importance of SC /ST scholarship among the students in 

various departments. 
3. Collecting correct information of students such as details about SB account number to 

office. 
4. Discuss various scholarship schemes for SC / ST students. 
5. SC /ST coordinator’s is identified and there contact details are taken from each 

department for further communication. 
6. Discuss about SC /ST Book bank scheme in the library and maintain its status. 
7. Discuss or disseminate of required information through “WhatsApp” group to resolve 

problems related to SC / ST Scholarship. 
8. To take the decision on the scholarship issues in consultation with SC / ST Scholarship in 

charge. 
9. To disseminate information about various scholarship schemes across India to help poor 

and needy students. 
10. To motivate SC / ST students to participate in cultural and sports events. 
11. To monitor the status of both social welfare and DTE Scholarship scheme. 
12. To monitor the account details of students for scholarship. 
13. Conducting meeting with SC / ST students to resolve various problems related to 

Scholarship. 



14. Identifying week students and counselling them to improve performance in academics 
towards smooth and efficient functioning of academic activities for SC / ST students. 

15. To function as a Grievances Redressal Cell for the Grievances of SC/ST students and 
employees of the institution and render them necessary help in solving their academic as 
well as administrative problems.  

16. Analyse information on admissions, promote higher education through various coaching, 
training and employment of SC/ST, suffering economic, social and educational 
deprivations. 

17. To Encourage And Enlighten The SC/ST Students With Regard To The Rights Enshrined 
In The Constitution. 

18. To Arrange special programs and opportunities to enhance the career growth of SC/ST 
students 

19. To provide prompt counselling for any emotional emergencies arising on account of any 
event at the campus. 

20. To counsel and guide SC/ ST students and help them to manage academic and personal 
issues of college life effectively. 

 

SPECIAL ACTIVITIES OF CELL 

Pre-Admission Coaching 

The pre-admission coaching is organized by the SC/ST Cell for all SC/ST candidates who are 
appearing the National Entrance Test such as JEE (mains and advanced) as well as State 
Entrance Tests such as MHT-CET. The orientation is scheduled for about 2-3 days in phases 
in the month of March and April every year. 

The objective of this programme is to orient them about the whole process of the entrance 
test, positive and negative aspects of written test. Besides, another important point which is 
touched upon is about the common mistakes that the candidates make in the admission test 
and how to overcome those. The candidates are also told about the facilities available for the 
eligible candidates. It is also meant to help them feel confident. This is followed by 
clarification of doubts from the candidates. 

Post-Admission Orientation 

The students admitted in various programmes are provided post-admission orientation. The 
main focus is on the course curriculum, selection of optional subjects, the whole new multi-
cultural and multi-lingual environment that they are to face on the campus and various 
facilities available to them. 

Capacity Building Sessions 

(a) Language classes are arranged for students to improve communication skills and 
proficiency of language; 
(b) A programme on ‘Personality Development’ is conducted; 
(c) Career counselling is provided to the students; 
(d) Computer classes are arranged to enhance their skills in operating the computer. 



Remedial/Co-Curricular Coaching 

At BSiET, remedial/co-curricular classes are conducted in the following areas, depending 
upon the students’ interest: 

 Language classes for English, 
 Skill workshops for use of the library, writing an assignment, making presentation in 

class, public speaking, job selection and job interviews, 
 Coaching in basic subjects such as social research and field work recordings, and 
 Orientation on scholarships available for higher studies. 

Grievance Redressal 

The SC/ST/OBC/PWD students can approach the Section Officer/Liaison Officer of the 
Cell for redressal of any grievance(s) regarding academic, administrative or social problems. 
The Section Officer/Liaison Officer will meet the concerned students, understand their 
problem and take necessary action and/or render them necessary advice/help to resolve the 
matter. 

Students, especially belonging to SC/ST, if they have any issues on the above, may 
register their complaint either in the SC/ST Cell Committee office. The above Cell will meet 
once in a month and review all the complaints received and take/suggest remedial measures. 
Students are hereby requested to lodge a complaint with committee coordinator if there is any 
discrimination based on social origin. 

Sr. 
No 

Name of Faculty Designation Position Contact No. 

1 Dr. Suhas G.Sapate Principal Chairman 7020146521 

2 Mr. Mahesh T. Tirale Lecturer Coordinator 8806953085 

3 Mr. Abhijeet A. Paritekar System Admin Member 9860669733 

4 Mrs. Priyanka P. Thorat Lecturer Member 9158696621 

4 Mr. Madhukar G. Pol W/S Instructor Member 9421123219 

5 Ms. Prachi S. Matawade Student Member 7447656891 

6 Ms. Mayuri S. More Student Member 9552310967 



 

 

 INTERNAL QUALITY ASSURANCE CELL (IQAC) POLICY 

 Internal Quality Assurance Cell (IQAC) is meant for planning, guiding and monitoring 
Quality Assurance (QA)andQuality Enhancement (QE) activities ofthepolytechnics. 
The IQAC with appropriate structure and processes with enough flexibility to meet the 
diverse needs of the stakeholders. 

 The  IQAC  maychannelize   and systematize   the efforts and measures ofaninstitution to
wards    academic excellence. It should   not be yet another hierarchical structure or 
record keeping exercise in the institution.  It would be a facilitative and 
participative organ of the institution.  The IQAC should become a driving   force for 
ushering    in quality   by working   out intervention    strategies   to remove 
deficiencies   and enhance   quality. 

 The prime task of the IQAC is to develop a system for conscious, consistent and catalytic 
improvement in the overall performance of institutions. IQAC works towards realization 
of the goals of quality enhancement and sustenance at the institute. IQAC will be a 
facilitative and participative voluntary system in the institute to ensure internalization of 
the quality culture. It acts as a dynamic system for quality changes in the institute.  
 

 In view of above, the Internal Quality Assurance Cell was established in the Institute on 
02.07.2025. The objectives of the IQAC are to usher in the new era of total quality 
management by working out intervention strategies to enhance overall quality in the 
institution. 

 Objectives:  

1. To promote and implement quality improvement measures in the key performance 
areas through planned interventions and strategies.  

2. To develop a system for conscious, consistent and catalytic action to improve the 
academic and administrative performance of the institution.  

3. To promote measures for institutional functioning towards quality enhancement 
through internalization of quality culture and institutionalization of best practices.  
 

 IQAC Structure 
Structure of ICIQAC as per guidelines given by MSBTE Mumbai is as follows. 
 

 The organizational structure of ICIQAC will comprise of the following officials – 
 

1 Principal / Management representative*  Ex-officio Chairman  
2 H.O.D.  One from each Dept. Ex-officio.  
3 Representative from institutes teaching staff 

(To be nominated by the principal)  
Member (2 numbers)  

7 Mr. Sagar Pandurang Thokal Student Member 7822045599 



4 Academic Co-ordinator, (HOD / Sr. lecturer)  Ex-officio  
5 Student representative (Final year)  Members (2 Numbers)  

(One female and one male to be 
nominated by the principal)  

6 Parents Representative  (Three parent FY/SY/TY)  
(To be nominated by the principal  

7 ICIQAC Co-ordinator 
(HOD / Sr. lecturer) 

Member Secretary 

 

Note - * For Govt. / Govt. aided Institution the Principal of the Institution shall be Chairman of 
ICIQAC and for Unaided Institutions the Management Representative shall be the Chairman of 
ICIQAC and Principal shall then be an additional Ex-officio member of ICIQAC. 

 Roles and Responsibilities of ICIQAC  

1. Study Curriculum development process and prepare curriculum implementation plan at 
institute level.  

2. Identify the resource gaps at institute level and develop plan to make up the deficiencies.  

3. Plan for Academic Calendar of the institute taking into consideration the calendar from 
MSBTE.  

4. Guide the departments regarding the philosophy of curriculum design and its 
implementation.  

5. Ensure uniform implementation of MSBTE norms for student assessment.  

6. Analyze the reports of internal and external monitoring committees and take remedial action.  

7. Maintain the records of all activities in the Prescribed Proforma.  

8. Organize and conduct discussion forum as part of quality circle at least once at the end of 
each semester to discuss the outcome of faculty trainings (Industrial/FDP), record and 
circulate minutes about the same.  
 

 Terms of Reference  

1. Ex-officio members are permanent members.  

2. All external members will be by rotation.  

3. The term of external members shall be for minimum 1 year and maximum 3 years.  

4. ICIQAC will meet at least once in 6 months.  

5.  Co-Ordinator will prepare the agenda; maintain the minutes of the meeting and prepare the 
action taken report.  

6. Minimum quorum shall be half the number of members +1.  

 Roles and Responsibilities of Principal / Management Representative  



The institute is responsible to ensure effective implementation of curriculum. MSBTE has 
decided to establish ICIQAC in each institute that will help the Principal to focus on academic 
activities in line with the philosophy adopted by MSBTE. The principal of the institute will be 
the chairman of ICIQAC where there is no representative of management. In this context the 
roles of the Principal as Chairman, ICIQAC are as follows;  
1. Establish a separate cell in the Institute to plan, implement and monitor the progress of 

curriculum implementation.  

2. Provide infrastructure facilities to the identified Academic Co-Ordinator such as space, 
computer and one clerical staff.  

3. Conduct meetings of the heads of Department and faculty to ensure smooth functioning of 
ICIQAC.  

4. Provide guidance to support the Academic Co-Ordinator and monitor the activities therein.  
 
Note: In the cases of unaided institutes where the management representative will act as the 
Chairman of ICIQAC, the Principal will assist the Chairman in functioning of ICIQAC.  

Role and Responsibilities of Coordinator  

It is desirable to have uniform policy and procedures for all the departments in the institute 
while implementing the curriculum. Co-Ordinator is a key person to decide and adopt 
uniform procedures. The Role and responsibilities of Co-Ordinator are listed below 

1. Get acquainted with the philosophy of curriculum implementation and develop insight 
regarding theories of learning, systems thinking and theories of knowledge.  

 
2. Arrange the meeting of all faculty to elaborate the philosophy and the approach of curriculum 
implementation. Initially more guidance to the faculty who are implementing laboratory 
manuals, using CAI packages and arranging the activities for developing generic skills.  

3. Study and explain the different proforma developed and prescribed by MSBTE.  

4. Maintain the record of all the activities in ICIQAC.  

5. Identify the problems occurring regarding curriculum implementation.  

6. Formulate the remedial measures through discussion with Principal and HOD.  

7. Identify the common resources required for implementing the curriculum and facilitate the 
same in consultation with Heads of the Department and Principal.  
 
8. Arrange the meetings of ICIQAC, initiate the discussion forum and maintain its record.  

9. Coordinate the process of IIMC, maintain record and submit report of findings to Principal.  

10. Provide facilities to EIMC.  

10 Identify needs of training for supporting staff and faculties and communicate the same to 
MSBTE. Additional training shall be organized locally as per needs.  

11 Encourage the faculty to contribute in various projects undertaken by MSBTE e.g. learning 
resource development print and non-print.  
 

 The Main Function of ICIQAC is 



Approaches for Curriculum Implementation 

The MSBTE has designed this K-scheme curriculum by adopting the model of 

Outcome Based Education (OBE) aligned with National Education Policy 2020 

(NEP2020) wherein it develops three key attributes among graduates namely 

Knowledge, Skill and Behaviour. The same approach has been considered while 

implementing the curriculum. 

 The major stake holders of the system are industry and community that 

requires competent technical manpower. 

 In order to have the desired outcome, curriculum implementation process 

should be well planned and executed. 

 The diagram shows sequential learning process, from state level planning to 

student’s meaningful learning. 

 To carry out the educational processes, the enabling processes have been 

identified as shown in the diagram. 

 To ensure effective curriculum implementation, the management structure 

has been proposed under the control of MSBTE such as RBTE, RCC, 

ICIQAC, EIMC and IIMC. 

 The mechanism proposed will ensure the quality of the processes. This will be 

achieved through the monitoring carried out by EIMC and IIMC.   

1.Norms and Strategies For Curriculum Implementation 

A) Norms for Curriculum Implementation Process 

a) Establish ICIQAC (Institution curriculum implementation and Quality assurance cell) in the 
institute and identify the faculty for the same. 

b) ICIQAC shall prepare the curriculum implementation plan for the institute as a whole. 
Schedule of activities under the plan should be communicated to all the departments and also to 
the students wherever applicable. 

c)Each department should prepare session plan of curriculum implementation. 
 

d)Each faculty has to develop his/her instructional plan for lectures; practical and allied activities 
related to teaching. 

e) Department has to maintain the record in the Prescribed Proforma to facilitate the internal and 
external monitoring. 

f) The student’s attendance shall be maintained as per the Government Resolution and MSBTE 
Regulations and informed to parents from time to time. 

g) The performance of the students shall be displayed on the notice board after each progressive 
evaluation. 



h) The faculty should make use of advanced teaching methods such as CAI packages, Self-
developed power point presentations, Flash presentations, readymade presentation Internet etc. 
Preferably avoid dictation of notes. However, circulation of printed notes will be appreciated. 

i)The focus in implementation should shift from Teaching to Learning. 
 

 Strategies for curriculum implementation: 

Institute Level: 
a) Principal through ICIQAC shall develop the plan of implementation for all the disciplines 
and follow uniform procedures as Directed by MSBTE time to time. 
 

b) Principal through ICIQAC will analyze the feedback given by IIMC and EIMC and take 
remedial measures. 

 
c)Principal shall arrange/propose training Programs for faculty and staff so that curriculum 
implementation is effective. 
 

d)Principal through ICIQAC should establish the quality circle as a discussion forum to discuss 
the technologies/ learnings from faculty trainings. This activity can be conducted one week long 
once after each semester end. 

 

e) Principal shall take periodic reviews of Departments w.r.t. curriculum implementations and 
new practices adopted so as to promote them throughout the institute. 
 

Mechanism for Curriculum Implementation 

Academic committee will be responsible for formulating the policies, providing the 
resource support and guidance to the institutions, carry out the research and suggest the 
remedial measures in solving the problems. 

 

A) Institution curriculum implementation and Quality assurance cell (ICIQAC) shall be set-up in 

every polytechnic. This unit will be responsible for institutional planning, monitoring curriculum 

implementation and to maintain the records. 

B) External Academic Monitoring Committee (EIMC) - In order to ensure proper 

implementation of the curriculum, a committee will be formed. The members of the committee 

will be from other institutions. 

C)Internal Academic Monitoring Committee (IIMC) - The ex-officio members of the ICIQAC 

will form the committee for internal monitoring. This committee is expected to follow the 

guidelines provided by Academic Committee through MSBTE and ensure its implementation for 

all the departments in the institute. 

1. RRC : Regional Review Committee. 



2. EIMC : External Institute Monitoring Committee. 
3. ICIQAC:  Institution curriculum implementation and Quality assurance 

cell. 
4. IIMC : Internal Institute Monitoring Committee. 

 

Academic Functions of IQAC 

An Internal Quality Assurance Cell (IQAC) focuses on enhancing academic quality by setting 

benchmarks, promoting student-centric learning, integrating modern tech, ensuring credible 

assessment, collecting stakeholder feedback, facilitating faculty development (like research/PhDs), 

documenting quality initiatives, and preparing reports (like AQAR) for accreditation, ensuring 

efficient, relevant, and equitable education.  

Key Academic Functions 

 Quality Benchmarking: Developing and applying quality standards for teaching, learning, and 

research. 

 Learner-Centric Environment: Creating a conducive atmosphere for quality education through 

participatory teaching methods. 

 Technology Integration: Encouraging faculty to use modern teaching tools (ICT, EdTech) for 

improved learning. 

 Curriculum & Pedagogy: Optimizing and integrating modern teaching methods, ensuring relevant 

programs. 

 Assessment & Evaluation: Ensuring the credibility and objectivity of assessment processes. 

 Stakeholder Feedback: Collecting and analyzing feedback from students, parents, and others for 

improvement. 

 Faculty Development: Organizing workshops, seminars, and motivating faculty for research and 

higher qualifications. 

 Research Promotion: Sharing research findings, networking, and fostering research activities. 

 Documentation & Reporting: Maintaining institutional databases, documenting quality 

improvements, and preparing reports. 

 Strategic Planning: Providing data for decision-making to improve institutional functioning and 

achieving quality culture.  

In essence, the IQAC acts as a dynamic system to channelize and systematize an institution's efforts 

towards academic excellence and continuous quality enhancement.  

Administrative Functions of IQAC 



The administrative functions of an Internal Quality Assurance Cell (IQAC) involve developing 

quality benchmarks, coordinating quality-related activities, managing data, facilitating learner-

centric environments, collecting stakeholder feedback, organizing workshops, and preparing the 

Report , all aimed at enhancing institutional performance and quality culture. They act as a nodal 

agency for quality, ensuring efficient academic, administrative, and financial tasks through 

documentation, audits, and strategic planning. 

Key Administrative Functions: 

 Benchmark & Parameter Development: Creating and applying quality standards for all 

academic and administrative functions. 

 Coordination & Nodal Agency: Serving as the central point for all quality assurance 

activities, including adopting and sharing best practices. 

 Data Management: Developing and maintaining an institutional database (MIS) for quality 

enhancement and reporting. 

 Feedback Mechanism: Collecting and analyzing feedback from students, parents, and other 

stakeholders. 

 Documentation & Reporting: Documenting quality improvement programs and preparing 

the mandatory report for MSBTE and NBA. 

 Environment Creation: Facilitating a learner-centric environment and promoting modern 

teaching methods. 

 Capacity Building: Organizing workshops, seminars, and quality circles for faculty and staff. 

 Internal Audits: Periodically conducting academic and administrative audits and ensuring 

follow-up. 

 Strategic Planning: Providing data-driven insights to support decision-making for 

continuous improvement.  

IQAC Responsibilities: 

 Ensuring timely, efficient and progressive performance of academic and administrative 

tasks. 

 To keep track of the departments to equip to be monitoring by the MSBTE and ensure 

that those departments maintain the standards of the monitoring. 

 The relevance and quality of academic programmes. 

 Equitable access to and affordability of academic programmes for various sections of 

society. 



 Optimization and integration of modern methods of teaching and learning. 

 The credibility of evaluation procedures. 

 Ensuring the adequacy, maintenance and proper allocation of support structure and 

services. 

 To keep track of the departments to equip to be accredited by the NBA and ensure that 

those departments maintain the standards of the NBA. 

 Planning and follow-up of all academic and faculty- related activities. 

 Discussions /reviews /recommendations of all academic policies, procedures and 

proposals of the institution and various departments. 

Benefits of IQAC  

1. Ensure heightened level of clarity and focus in institutional functioning towards quality 
enhancement;  

2. Ensure internalization of the quality culture;  
3. Ensure enhancement and integration among the various activities of the college and good 

practices;  
4. Provide a sound basis for decision-making to improve institutional functioning;  
5. Act as a dynamic system for quality changes in the Colleges  
6. Build an organized methodology of documentation and internal communication  

The main function of IQAC is to prepare the departments and institute to the MSBTE Academic 
Monitoring and NBA Accreditation. For that purpose IQAC conducts a IQAC audit for all 
departments also a institute. 

IQAC Audit 

Scope of IQAC Audit 

All departments of Institution: The departments are expected to have developed a strong 

outcome-based approach in teaching-learning. The audit team will assess the activities involved 

in developing learning outcomes, design and development activities in curriculum, teaching-

learning process, student learning assessment process and student engagement programs. The 

audit team will also assess the quality and quantity of research outcomes during last year. The 

audit team will also assess the quality of resources and general ambience from perspective of 

meeting the learning outcome. 

IQAC Audit Team 

The Academic Audit Team will have following composition: 

 One for each department  

 The members may be nominated by the Chairperson of the IQAC.  



Audit Process 

 Each Department will prepare a report in the prescribed format given by MSBTE 

monitoring and submit it to IQAC. 

 The Audit team will visit and conduct onsite evaluation through check of documents and 

interaction with faculties. 

 The audit report will be prepared citing comments, and recommendation for each 

department. 

 The report will be shared. 

Frequency of Audit –  

            Once in each semester. 

Internal Quality Assurance Cell 2025-26 

Sr. 
No. 

Name Of Member Designation Role Mobile Number 

1 Dr. Suhas Sapate Principal Chairman 7020146521 

2 Mr.Viren Bhirdi 
Director, 

Professional 
Units, SSVSS 

Member 7507515656 

3 Mr.Rhituraj Patil HOD CIVIL Member 8668680813 

4 Mr.Pravin Bhat 
HOD 

ELECTRICAL 
Member 

9518727370 

5 Mr.Anisahmed Nadaf HOD MECH Member 9028721285 

6 Mr.Sahil Mujawar 
HOD 

COMPUTER 
Member 

9923878723 

7 Mrs.Amruta Kate HOD AI&ML Member 7620157474 

8 Mr.Kuldeep Narake 
Academic-
Coordinator 

Member 9096994418 

9 Mr.Baliram Patil 
Faculty 

Representative 
Member 8975934676 

10 Mrs.Supriya Mengane 
Faculty 

Representative 
Member 9850528669 

11 Mr.Sanraj Patil 
Student 

Representative 
TY 

Member 9373130087 

12 Ms.Sneha Suryavanshi 
Student 

Representative 
TY 

Member 8421737449 

13 Mr.Bajirao Zore 
Student 

Representative 
TY 

Member 9322680147 

14 Mr.Nitin Rawal 
Parent 

Representative 
TY 

Member 9850551749 

15 Mr.Krushnat Mane Parent Member 9730560898 



Representative 
SY 

16 Mr.Sushil Powar 
Parent 

Representative 
FY 

Member 7263017437 

17 Mr.Tanmay Kulkarni Co-Ordinator Faculty Representative 9420135358 
 

  



 
B. PROGRAMMES 

 
 Name of the Programmers’ approved by the AICTE 2024-25 

 
Course Name  

(Approved By AICTE, 
Govt. of Maharashtra & 

DTE) 

Intake 
Course  

Duration 
Accreditation 

Status 
Fees 

Placement 
Facility 

Civil Engineering 30 3 Years Eligible 

54,839/- PA 
TPO Cell 
Available 

Computer Engineering 120 3 Years Eligible 

Electrical Engineering 60 3 Years Eligible 

Mechanical Engineering 60 3 Years Eligible 

Artificial Intelligence & 
Machine Learning 

90 3 Years Not Eligible 

 
 NBA Accreditation Status 

1 Programmes/Courses Accredited -- 

2 Applied for Accreditation 
Institute is registered for NBA 

and Fees paid 

 A. Applied but Visit not happened Yes 

 B. Visit happened but result awaited -- 

 
 Cut Off Marks/Rank of Admission during last three years 

 

Course Name  2024-25 2023-24 2022-23 

Civil Engineering 

 Category wise merit list Uploaded on Institute Website 

Computer Engineering 

Electrical Engineering 

Mechanical Engineering 

Artificial Intelligence & Machine 
Learning 
 
 
 

 
 



Placement Details 2024-25 
 

Name of the Course 
Approved 

Intake 

Number Of 
Companies 

Visited 

Number 
Of 

Students 
Placed in 

IT 

Number 
Of 

Students 
Placed in 
Non IT 

Lowest 
Package(In 

Lakhs) 

Highest 
Package(In 

Lakhs) 

ARTIFICIAL 
INTELLIGENCE & 
MACHINE 
LEARNING 

90 - - - - - 

CIVIL 
ENGINEERING 

30      

COMPUTER 
ENGINEERING 

60 1 1 - - - 

MECHANICAL 
ENGINEERING 

60 2+6 - 23 1.90 LPA 2.90 LPA 

ELECTRICAL 
ENGINEERING 

60 1+5 - 19 2.04 LPA 2.90 LPA 

 

Placement Details 2023-24 

Name of the Course 
Approved 

Intake 

Number Of 
Companies 

Visited 

Number 
Of 

Students 
Placed in 

IT 

Number 
Of 

Students 
Placed in 
Non IT 

Lowest 
Package(In 

Lakhs) 

Highest 
Package(In 

Lakhs) 

ARTIFICIAL 
INTELLIGENCE & 
MACHINE 
LEARNING 

90 - - - - - 

CIVIL 
ENGINEERING 

30 1+1 - 2 2.22 9.6 

COMPUTER 
ENGINEERING 

60 - - - - - 

MECHANICAL 
ENGINEERING 

60 4+2 - 11 1.87 9.6 

ELECTRICAL 
ENGINEERING 

60 1+5 - 13 1.87 2.64 

 

  



 
Placement Details 2022-23 

 

Name of the Course 
Approved 

Intake 

Number 
Of 

Companies 
Visited 

Number 
Of 

Students 
Placed 
in IT 

Number 
Of 

Students 
Placed 
in Non 

IT 

Lowest 
Package(In 

Lakhs) 

Highest 
Package(In 

Lakhs) 

ARTIFICIAL 
INTELLIGENCE & 
MACHINE LEARNING 

90 - - - - - 

CIVIL ENGINEERING 30 - - - - - 

COMPUTER 
ENGINEERING 

60 - - - - - 

MECHANICAL 
ENGINEERING 

60 - 3+3 5 1.80 LPA 3.11 LPA 

ELECTRICAL 
ENGINEERING 

60 - 1+3 12 2.0 LPA 2.04 LPA 

AUTOMOBILE 
ENGINEERING 

60  -  5 2.0 LPA 2.04 LPA 

ELECTRONICS AND 
TELECOMMUNICATION 
ENGINEERING 

60 - 3+3 5 2.0 LPA  2.04 LPA 

 
  



 
 

 Branch wise list faculty 

Sr.  
No. 

Title First Name Middle Name Last Name Gender Designation Department 

1 Mrs.  AMRUTA  MANISH KATE Female HOD AIML 

2 Mrs. VRUSHALI RAHUL BHIVASE Female LECTURER AIML 

3 Mr. SWARAJ  KISHOR KUMBHAR Male LECTURER AIML 

4 Mrs. KRANTI SHIVRAJ SAWANT Female LECTURER AIML 

5 Mrs. POONAM CHANDRAKANT JASUD Female LECTURER AIML 

6 Mrs. SONIYA RAVIRAJ GHATAGE Female LECTURER AIML 

7 Mrs. SWATI SHRIKANT KAMAT Female LECTURER AIML 

8 Mr. RHITURAJ KISHOR PATIL Male HOD CE 

9 Mr. APPASAHEB BHIKU SONALKAR Male LECTURER CE 

10 Mrs. SUPRIYA PRABHAKAR MENGANE Female LECTURER CE 

11 Mr. MAHESH TUKARAM TIRALE Male LECTURER CE 

12 Mr. HEMANT VITTHAL KUMBHAR Male LECTURER CE 

13 Mr. YOGESH NARAYAN MANE Male LECTURER CE 

14 Mr. MACCHINDRANATH NAGOJI KUMBHAR Male LECTURER CE 

15 Mr. SAHIL AJAMUDDIN MUJAWAR Male HOD CO 

16 Mrs. APARNA TANMAY KULKARNI Female LECTURER CO 

17 Mrs. NEHA  PRASHANT SONAKAR Female LECTURER CO 

18 Mrs. SWAPNALI  VISHAL JAGTAP Female LECTURER CO 

19 Mrs.  AKSHARA NITIN BHOSALE Female LECTURER CO 

20 Mr. GANESH  BALASO KORVI Male LECTURER CO 

21 Mrs. AMRUTA RAJENDRA BHOI Female LECTURER CO 

22 Mrs. SAMATA NIVEN TELANG Female LECTURER CO 

23 Mr. SURAJ SAYYAD JAMADAR Male LECTURER CO 

24 Mr. RAMANAND RAJU KADAM Male LECTURER CO 

25 Mrs. DIANA PAUL DISOUZA Female LECTURER CO 

26 Mrs. SHUBHANGI GAURAV BHAIGADE Female LECTURER CO 

27 Mr. PRAVIN PRABHAKAR BHAT Male HOD EE 

28 Mr. SAJID  ILAI NAIK Male LECTURER EE 

29 Mr. KULDEEP BALASO NARKE Male LECTURER EE 

30 Mrs. SURABHI PRATIK RELLEKAR Female LECTURER EE 

31 Mrs. RESHMA BHAGYESH BODEKAR Female LECTURER EE 

32 Mr. VAJAD RASHID MULLANI Male LECTURER EE 

33 Mrs. PRIYANKA PRAMOD THORAT Female LECTURER EE 

34 Mr. DATTAJI NILKANTH GOSAVI Male LECTURER EE 

35 Mrs. BRAHMA NIVRUTTI RANDIVE Female LECTURER EE 

 36 Mrs. EKTA ANIL PAWAR Female LECTURER EE 



37 Mr. ANISAHMED RIYAZAHMED NADAF Male HOD MECH 

38 Mr. BALIRAM BABURAO PATIL Male LECTURER MECH 

39 Mrs. PRIYANKA  SACHIN  KHADE Female LECTURER MECH 

40 Mr. TANMAY PRASAD KULKARNI Male LECTURER MECH 

41 Mr. JAMIR  AMAR MULLANI Male LECTURER MECH 

42 Mrs. SHRADDHA KUNAL MESTRI Female LECTURER MECH 

43 Mr. PAWANKUMAR PRADIPKUMAR PATIL Male LECTURER MECH 

44 Mr. BALKRISHNA DINKAR MANE Male LECTURER MECH 

45 Mrs. NIVEDITA  HRISHIKESH  GHEWADE Female LECTURER MECH 

46 Mr. SUDARSHAN DINKAR MAHADIK Male HOD 
S&H 

Physics 

47 Mr. ARIT ROHAN CHAVAN Male LECTURER 
S&H 

Physics 

48 Mr. SANDIP SUKUMAR KHANDEKAR Male LECTURER 
S&H 

Physics 

49 Mr. NIKHIL SANDIP JADHAV Male LECTURER 
S&H 

Physics 

50 Mrs. RUTUJA NAGENRDA SUTAR Female LECTURER 
S&H 

Physics 

51 Mrs. SHILPA  TANAJI BIDKAR Female LECTURER 
S&H 

Physics 

52 Mrs. MITALEE SAGAR GATHE Female LECTURER 
S&H 

Physics 

53 Mr. NIKHIL SANDIP JADHAV Male LECTURER 
S&H 

Physics 
 

 

 

  
  

 
 
 

 

 

 

 

 

 

 

 

 

 

 



PROFILE OF PRINCIPAL 

 

 Name: Dr. Suhas Gajanan Sapate 

 Date of birth: 22nd October, 1978 

 Scopus Author ID: 57191430784 

 AICTE Faculty ID: 1-742069208 ISTELM48635 
 AREAS OF INTEREST Medical Image Analysis, Computer Vision, Machine / Deep 

Learning 
 

 EDUCATIONAL QUALIFICATION 

SL. 
No. 

Exam  
Passed 

Institute / University 
Year of 
Passing 

Marks 
Obtained 

Class 
Obtained 

1. Ph.D. 
(CSE)  

Shri Guru Gobind Singhji Institute of 
Engineering & Technology, Nanded 2019 Awarded - 

2. M.E. (CSE) Walchand College of Engineering, Sangli. 
Shivaji University Kolhapur 

2007 64.67 Ist 
3. B.E. (CSE) 2000 61.64 Ist 
4. H.S.C. Divisional Board, Kolhapur 1996 69.33 Ist 
5. S.S.C. Divisional Board, Kolhapur 1994 85.14 Dist. 

 TEACHING EXPERIENCE 

Position Held         From                     To Employer 
Principal 01-07-2024 – till date Dr. Bapuji Salunkhe Institute of Engg. & 

Technology, Kolhapur 
Professor &  

Vice-Principal 
19-07-2022 – 01-07-2024 Sanjeevan Engg.& Tech. Institute, Panhala 

Professor 02-12-2019 – 18-07-2022 ADCET Ashta, Sangli 
Associate 
Professor 

16-06-2011   -    30-11-2019 AMGOI, Vathar, Kolhapur. 

Asstt. Professor 08-08-2008   -     14-06-2011 Maratha Mandal Engg. College, Belgaum. 
Visiting Faculty August 2008 -       May 2011 Dept. of PG studies, VTU, Belgaum 

Lecturer 01-07-2003   -     07-08-2008 PVPP's CoE, Sion, Mumbai. 
Lecturer 15-07-2000   -     30-06-2003 RMCET, Ambav, Devrukh. 

 RESEARCH EXPERIENCE 

Position Held  From- To Title of Research 
Research Scholar, Center of Excellence in Signal 
& Image Processing, SGGS IE&T Nanded. 

15-9-2014 
      to  
14-9-2017 

Design and Development of 
Algorithms for Automatic Breast 

Cancer Detection 

 RESEARCH CITATIONS: Google Scholar Citations: 278, H-Index: 10, i-10 index: 10 
 PUBLICATION SUMMARY:      Web of Science Researcher ID:   AAL-2528-2020 

Patent 
published 

Journal Articles Conference Papers Book 
Chapters 

Editor Conf. 
Proceedings 

Total 
International National International National 

02 13 02 16 07 02 01 43 

 PATENTS 



1. Title: Model for Detection and Classification of Landslides using Satellite Data -An 
Automatic artificial intelligence-based model for detection and prediction of Landslides with the 
help of satellite images. 

2. Title: AI Based Smart Meter For Municipal Waste Water Treatment By Electrochemical 
Technique And Quality Monitoring Using IoT 

PATENT INFORMATION (Indian) 

Application ID 202241010481 
Invention Field PHYSICS 
Date of Application 2022-02-27 
Publication Number 11/2022 
Type Published 
Role Applicant 

https://www.quickcompany.in/patents/ai-based-smart-meter-for-municipal-waste-water-
treatment-by-electrochemical-technique-and-quality-monitoring-using-iot 

 RESEARCH ARTICLES in INTERNATIONAL JOURNALSVidwan-ID: 185663 

ORCid: https://orcid.org/0000-0002-4755-695X   Profile URL: 

https://vidwan.inflibnet.ac.in/profile/185663 

Semantic Scholar ID: 2047256962  DBLP Id: https://dblp.org/pid/225/4233.html 

1. S. G. Sapate, A. Mahajan, S. N. Talbar, N. Sable, S. Desai, M. Thakur, “Radiomics based 
Detection and Characterization of Suspicious Lesions on Full Field Digital Mammograms”, 
(Elsevier’s) Computer Methods and Programs in Biomedicine, Vol.163, Sept. 2018, Pages 1-20 
(Q1-H-Index-124. Impact Factor - 7.027, Cite Score – 10.1). ISSN: 0169-2607 

2. S. G. Sapate, A. Mahajan, S. N. Talbar, N. Sable, S. Desai, M. Thakur, “Breast cancer 
diagnosis using abnormalities on ipsilateral views of digital mammograms,” (Elsevier’s) 
Biocybernetics and Biomedical Engineering, Vol. 40, Issue 1, January–March 2020, Pages 290-
305 (Q1-H-Index-49. Impact Factor-6.4, CiteScore 11.6).ISSN: 0208-5216. 

3. Shivaji Pawar, Kamal Sharma, Suhas Sapate, and Geetanjali Yadav “Segmentation of 
pectoral muscle from digital mammograms with depth-first search algorithm towards breast 
density classification”, Elsevier’s Biocybernetics and Biomedical Engineering, Vol. 41(3), 
2021, pp-1224-1241(Q1-H-Index-49. Impact Factor-6.4, CiteScore 11.6). 

4. Shivaji Pawar, Kamal Sharma, Suhas Sapate, and Geetanjali Yadav “Multi-channel Dense-
Net Architecture for classification of mammographic breast density in Breast Cancer Detection”, 
Frontiers in Public Health, Vol. 10, 2022 (Q1-H-Index-80, Impact Factor-6.461, CiteScore 
4.0) ISSN: 2296-2565.  

5. Akanksha Sharma, Shakti Chopra, and Suhas Sapate et. al, “Artificial Intelligence 
Techniques for Landslides Prediction using Satellite Imagery”, IEEE Access, Vol. 12, pp. 
117318-117334, August 2024 Impact Factor 3.4 print ISSN 2169-3536 Online ISSN: 2169-3536, 
DOI: 10.1109/ACCESS.2024.3446037 



6. Prashant Bhagawati, Kiran Kumar H S., Lokeshappa B., Farideh Malekdar, Suhas Sapate et 
al., “Prediction of electrocoagulation treatment of tannery wastewater using multiple linear 
regression based ANN: Comparative study on plane and punched electrodes”, Elsevier’s: 
Desalination and Water Treatment. Volume 319, July 2024, 100530.  ISSN 19443986, 
19443994 Quartiles-Q-3 H-Index-83 https://doi.org/10.1016/j.dwt.2024.100530 

7. Amar Buchade, Nakul, Varsha, Jagannath, Suhas Sapate, Rajani, “Key Management for 
Bitcoin Transactions using cloud based key splitting technique”, International Journal of 
Electrical & Computer Engineering, Vol 15, Issue 2, p1861 (2025). ISSN 2088-8708, e-ISSN 
2722-2578 (Cite Score 4.1; SNIP: 0.697; and SJR: 0.322) Scopus and SCI Indexed. 

8. Ulka Patil, Dipak Besekar, Suhas Sapate (Corrs. Author), “Classification of Ear Images using 
Preprocessing Techniques and Gabor Feature Extraction”, Brazilian Journal of Biometrics, 
Volume 44 (2026) ISSN: 2764-5290. 

9. Seema Rane,Vinod Patil, Suhas Sapate (Corrs. Author),“Recent Trends And Advances In 
Machine Learning Techniques For Classification Of Text From Health Domain”, Technische 
Sicherheit, ISSN NO: 1434-9728. Volume 24, Issue 1, pp.158-176, 2024. eISSN: 14364948, 
21910073 DOI:22.8342.TSJ.2023.V24.1.01244 

10. Ulka Patil, Dipak Besekar, Suhas Sapate (Corrs. Author),“A Comprehensive Survey of 
Machine Learning Techniques For Ear Recognition System”, International Journal of Advanced 

Networking and Applications (IJANA) Volume 15 Issue 04 Pages:100-200 (2023) ISSN: 0975-
0290, 2023. DOI- 10.35444/IJANA.2024.15424 

11. Shivaji Pawar, Pratibha T. Joshi, Vishwayogita A. Savalkar, Kamal Sharma, and Suhas 
Sapate, “Past, Present and Future of Automated Mammographic Density Measurement for Breast 
Cancer Risk Prediction”, Journal of Physics, Vol. 2327 (2022) 012076, IOP Publishing, DOI: 
10.1088/1742-6596/2327/1/012076. Published under licence by IOP Publishing Ltd. 

12. Akanksha Sharma, S R Chopra, Suhas Sapate, P B Bhagawati, “Recent Trends and 
Advances in Deep Learning Techniques for classification of landslides using satellite images”, 
IOP Conference Series: Earth and Environmental Science, Volume 1285 (012024). ISSN 
17551307, 17551315. DOI 10.1088/1755-1315/1285/1/012024. H-Index 48 

13. Akanksha Sharma, Kamal Sharma, and Suhas Sapate, “A prototype model for detection and 
classification of landslides using satellite data”, Journal of Physics: Conference Series, Vol. 
2327, Issue 1, id.012029, 7 pp. (2022), IOP Publishing, DOI: 10.1088/1742-6596/2327/1/012029  

Articles Under Review 

14. Manjusha Chavan, Prashant Patvardhan, Suhas Sapate, “Soft Computing Algorithm for Iris 
liveness Detection using Texture Features”, communicated to Taylor & Francis Journal - 
Applied Artificial Intelligence, (Impact Factor- 2.8, Cite Score 3.7). 2024 Print ISSN: 0883-
9514 Online ISSN: 1087-6545. Under Review. 

15. Akanksha Sharma, Shakti Chopra, and Suhas Sapate (Corrs. Author), “Automatic landslide 
detection with satellite imagery using attention-boosted CNN model”, communicated to Signal 



Image and Video Processing, (by Springer Nature, Impact Factor- 2.0). 2025 E ISSN: 1863-
1711. Under Review. 

16. Ulka Patil, Dipak Besekar, Suhas Sapate (Corrs. Author), “Preprocessing and segmentation 
Techniques for feature extraction and classification of Ear Images”, communicated to Taylor & 
Francis Journal - Applied Artificial Intelligence, (Impact Factor- 2.8, Cite Score 3.7). 2024 
Print ISSN: 0883-9514 Online ISSN: 1087-6545. Under Review. 

17. Suhas Sapate, Akanksha Sharma, Shakti Chopra, Prashant Bhagawati, “Algorithm for 
Preprocessing Satellite Imagery Using Geometric, Atmospheric, And Radiometric Corrections”, 
Cureus Journal of Computer Science, 2024. (Scopus Indexing is awaited) 

Editor of Int. Conference Proceedings with International Publisher 

Suhas Sapate, Rajesh Ingle, Amar Buchad Edited IEEE “International Conference on 
Blockchain, Distributed Systems and Security-2025”, organized by BSiET, Kolhapur- 416003 
during 30–31 October, 1 Nov. 2025. Being Indexed by Scopus and Web of Science. 

MH Kolekar, SH Bhandari, Suhas Sapate, Edited “International Conference on Innovations in 
Computer Science, Electronics & Electrical Engineering-2022”, AIP Conference Proceedings 
Melville, New York, 2023, Vol. 2717 (2022) ISBN: 978-0-7354-4495-9 ISSN: 0094-243X, 
organized by ADCET, Ashta 416113 during 14–15 February 2022. indexed by Scopus and Web 
of Science. 

 RESEARCH WORK as a Ph.D. Co-Supervisor at LPU, Phagwara, Punjab   
(Regd. on 14-02-2020) 

Sr. Details of Research Scholar University Title 

1. 

Mr. Shivaji Dattatray Pawar 
Reg. No. 41800386 (2018) 
Ph.D. defended on 1st March 
2022 

Lovely 
Professional 
University, 
Phagwara,  
Jalandhar, 
Punjab 

Design and Development of Novel 
Algorithm for Mammogram 
Classification for Breast Cancer 
Detection. 

2. 

Mr. Vijaykumar Kummari 
Reg. No. 41900766 (2019) 
Course Work completed; 
Research in Progress; ETP-1, 
completed. 

Detection of Early Stage Diseases 
and grading in pomegranate fruits 
using Deep Learning Techniques 

3. 

Ms. Akanksha Sharma 
Reg. No. 42000381 (2020) 
Course Work completed; ETP-
1, ETP-2, ETP-3, ETP-4, ETP-
5.  
Ph.D. defended 29th 
September 2025 

Semi-automatic Detection and 
classification of Land Sliding using 
Artificial Intelligence Techniques 

 

 

 



 ONGOING RESEARCH WORK as a Ph.D. Co-Supervisor at VTU Belagavi 
Karnataka 

Sr. Details of Research Scholar University Title 

1. 

Mr. Ajit Ratnakar Pradnyavant 
Reg. No. 41800386 (2018) 
Ph.D. registered on 1st July 
2023 

Visvesvaraya 
Technological  
University, 
Balagavi, 
Karnataka 

Explainable Artificial 
Intelligence Models and 
Applications in Healthcare 

 Collaborative Research Work with PhD Research scholars 
1. Ms. Ulka Prakash Patil is working on “Design and Development of Computerized Recognition 
System using Ear as an Object” under the guidance of Dr. D. N. Besekar at Sant Gadge Baba 
Amravati University, Amravati. 
2. Ms. Seema Vijay Patil is working on “On the Classification of Text data from WWW by 
Using Machine Learning Techniques for Health Domain” under the guidance of Dr. V. M. Patil 
at Sant Gadge Baba Amravati University, Amravati. (Completed PhD) 

 No. of PG (M.E./M.Tech.) students guided:   14 Awarded, 01 ongoing 

 RESEARCH ARTICLES in NATIONAL JOURNALS 

1. Suhas Sapate, “Online Era and Intellectual Property Rights-Challenges in Technical 
Education in India”, Proceedings of 43rd ISTE National Convention 2013, TKIET, 
Warananagar, 19th – 21st Dec, 2013, ISBN 978-93-5142-315-7.  

2. Suhas Sapate, Datta Kale, “Innovations in Technical Education for Modern Industrial 
Scenario”, Proceedings of 43rd ISTE National Convention 2013, TKIET, Warananagar, 19th – 
21st Dec., 2013, ISBN 978-93-5142-315-7. 

 BOOK CHAPTERS in INDEXED BOOKS  

1. Sapate Suhas, Talbar S. (2016), “An Overview of Pectoral Muscle Extraction 
Algorithms Applied to Digital Mammograms” In: Dey N., Bhateja V., Hassanien A. (eds) 
Medical Imaging in Clinical Applications. Studies in Computational Intelligence, vol 
651. Springer, Cham. https://doi.org/10.1007/978-3-319-33793-7_2.  Series ISSN-1860-
949X. eBook ISBN - 978-3-319-33793-7  Published: 03 June 2016 

2. Shivaji Pawar, Kamal Sharma, and Suhas Sapate (2021), “Advances in Machine Learning 
and Deep learning Approaches for Mammographic Breast Density Measurement for Breast 
Cancer Risk Prediction: An overview”, In: R. S. Mangrulkar, A. Michalas, N. M. Shekokar, 
M. Narvekar, P. V. Chavan (eds) Design of Intelligent System using Machine Learning and 
Deep Learning. Abingdon: Routledge. Taylor & Francis Group’s Chapman and Hall/CRC 
Press, Pages-19, eBook ISBN 9781003133681. DOI:10.1201/9781003133681-8 

 RESEARCH ARTICLES in INTERNATIONAL CONFERENCES 
1. A. Sharma, S. R. Chopra, Suhas Sapate and P. B. Bhagawati, "Algorithm For Preprocessing 

Satellite Imagery That Uses Geometric, Atmospheric, And Radiometric Correction," 2025 
IEEE International Conference on Emerging Smart Computing and Informatics (ESCI), 
Pune, India, 2025, pp. 1-7, doi: 10.1109/ESCI63694.2025.10988359. (Scopus Indexed) 



2. D. R. Kale, A. Buchade, J. Nalavade, Suhas Sapate and A. J. Umbarkar, "Detecting 
Violations of Conditional Functional Dependencies in Distributed Database," 2023 IEEE 
International Conference on Blockchain and Distributed Systems Security (ICBDS), New 
Raipur, India, 2023, pp. 1-4, doi: 10.1109/ICBDS58040.2023.10346243. (Scopus Indexed) 

3. Shah, N., Suhas Sapate, Pradnyavant, A., Kamble, V., Mulla, A. (2024). PollX—Polling 
Assistant. Springer Conference Series pp 417-428, Vol. 2327 (2024) 012076. In: Gunjan, 
V.K., Kumar, A., Zurada, J.M., Singh, S.N. (eds) Computational Intelligence in Machine 
Learning. ICCIML 2022. Part of the book series: Lecture Notes in Electrical Engineering 
(LNEE,volume 1106). Springer, Singapore. https://doi.org/10.1007/978-981-99-7954-7_38. 
Received “Best Presentation Award”. (Scopus Indexed) 

4. Shivaji Pawar, Pratibha Joshi, Kamal Sharma, and Suhas Sapate, “Review on pre-processing 
algorithms for breast density classification using digital mammograms”, International 
Conference on Innovations in Computer Science, Electronics & Electrical Engineering-
2022, AIP Conference Proceedings Melville, New York, 2023, Vol. 2717 (2022) ISBN: 
978-0-7354-4495-9 ISSN: 0094-243X, organized by ADCET, Ashta 416113 during 14–15 
February 2022. indexed by Scopus and Web of Science. https://doi.org/10.1063/12.0014852 

5. Shrihari Khatawkar, Supriya Jadhav, Suhas Sapate, Pallavi Patil, and Anil Shinde, “Disease 
detection on pomegranate fruits using machine learning approach”, International 
Conference on Innovations in Computer Science, Electronics & Electrical Engineering-
2022, AIP Conference Proceedings Melville, New York, 2023, Vol. 2717 (2022) ISBN: 
978-0-7354-4495-9 ISSN: 0094-243X, organized by ADCET, Ashta 416113 during 14–15 
February 2022. 

6. Amol Dange, Suhas Sapate, Ajit Shetty, Siddhesh Mehendale, Shivam Pawar, and Rachan 
Pujari, “Social distance monitoring at public places using YOLO V3 and euclidean distance”, 
International Conference on Innovations in Computer Science, Electronics & Electrical 
Engineering-2022, AIP Conference Proceedings Melville, New York, 2023, Vol. 2717 
(2022) ISBN: 978-0-7354-4495-9 ISSN: 0094-243X, organized by ADCET, Ashta 416113 
during 14–15 February 2022.  

7. Shubhangi Patil, Sachin Patil, and Suhas Sapate, “Dynamic Trust Management for 
community-based application using IoT”, International Conference on Innovations in 
Computer Science, Electronics & Electrical Engineering-2022, AIP Conference 
Proceedings Melville, New York, 2023, Vol. 2717 (2022) ISBN: 978-0-7354-4495-9 ISSN: 
0094-243X, organized by ADCET, Ashta 416113 during 14–15 February 2022. 
https://doi.org/10.1063/12.0014852 

8. Ajit Pradnyavant, Amol Dange, Suhas Sapate, “Diverse Operations in Uncertain and 
Probabilistic Database – Trio” , 3rd International Conference on Intelligent Sustainable 
Systems (ICISS 2020) organized during 3rd – 5th December, 2020 by SCAD Institute of 
Technology, Palladam, India. 

9. Varsha Bhosale, Vijay Raisinghani, Kishorkumar Pawar, Suhas Sapate, “A Second Order 
Energy Consumption Model For Improving Performance Of 802.15.4 MAC”, International 
Conference on Innovations in Computer Science, Electronics & Electrical Engineering-
2022, AIP Conference Proceedings Melville, New York, 2023, Vol. 2717 (2022) ISBN: 



978-0-7354-4495-9 ISSN: 0094-243X, organized by ADCET, Ashta 416113 during 14–15 
February 2022. 

10. Shivaji Pawar, Suhas Sapate and Kamal Sharma, “Machine Learning Approach towards 
Mammographic Breast Density Measurement for Breast Cancer Risk Prediction: An 
Overview”, (April 8, 2020). Proceedings of the 3rd International Conference on Advances in 
Science & Technology (ICAST) 2020, Available at SSRN: 
https://ssrn.com/abstract=3599187 or http://dx.doi.org/10.2139/ssrn.3599187 

11. Suhas Sapate, S. N. Talbar “Pectoral Muscle Extraction using Gaussian Mixture Model”, 
Poster presented in an International conference on Computer Vision and Image Processing 
CVIP-2016 during 26th to 28th February 2016, organized by IIT, Roorkee. 

12. Suhas Sapate, Dinesh B. Kulkarni, “Advances in Digital Steganography” Proceedings of        
“International Conference on information & Communication Technology IICT-2007”  
organized by DIT, Dehradun during  26th-28th July, 2007. 
 

 RESEARCH ARTICLES in NATIONAL CONFERENCES 

1. Shivaji Pawar, Suhas Sapate and Kamal Sharma, “Pre-processing techniques for Breast 
Density Measurement using Digital Mammograms”, in Proceedings of the National 
Conference on Emerging Trends in AI and Machine Learning” (ETAB-2020), organized by 
Pune Institute of Computer Technology, Pune on 12th June 2020. 

2. Suhas Sapate, Dhanaji Barwade, “Smart Phone Based Automatic Drip Irrigation System”, in 
the proceedings of National Conference on Advances in Computer Science Engineering and 
Technology, organized by KLE’s Institute of Technology, Chikkodi during 9th-10th March, 
2018. 

3. S. Ahula, Suhas G. Sapate, “Content based video retrieval using video signatures”,in 
Proceedings of “National Conference On Recent Advancements In Engineering (NCRAE-
12)”, organized by SETI, Panhala, Maharashtra, during 22nd-23rd June,2012. 

4. V. Waghamode, Suhas G. Sapate, “Locating Friends & Family Members Using Mobile 
Phones” in Proceedings of “National Conference On Recent Advancements In Engineering 
(NCRAE-12)”, organized by SETI, Panhala, Maharashtra, during 22nd-23rd June, 2012. 

5. Suhas G. Sapate, Dinesh B. Kulkarni,“Steganography: Hiding Data within Data” published 
and presented at a “National Conference on Communication and Computational 
Techniques” organized by DIT, Dehradun during 10th-11th Feb., 2006. 

6. Suhas G. Sapate, Dinesh B. Kulkarni, “Mobile Agents”, poster presentation at a “National 
Conference on Communication and Computational Techniques” organized by DIT, 
Dehradun, 10th-11th Feb 2006. 

7. Suhas G. Sapate, Dinesh B. Kulkarni,“Digital Steganography with different filters”, in 
Proceedings of National Conference on Information Security INSEC – 2007” organized by 
Walchand College of Engineering Sangli (during 17th-18th August 2007). Received “Best 
Presentation Award”. 

 EXTERNALLY FUNDED RESEARCH PROJECTS 
 

1. The research work titled “Multi-channel Dense-Net Architecture for Classification of 
Mammographic Breast Density for Breast Cancer Detection” is receiving a support of US 
$1300 by the Taif University Researchers Supporting Project, Taif University, Taif, 
Saudi Arabia, under Grant TURSP-2020/36. 



 
2. As a Principal Investigator, guided a research project on “Multimodal Interfaces for 

hearing/visually impaired individuals” selected by Karnataka State Council for Science 
and Technology during August 2010 to May 2011. This minor project with final year 
students was awarded with a research grant of Rs. 3000/- . (Completed) 
 

3. Principal Investigator of AICTE RPS project titled “CardioScope: AI Based Algorithms 
for Predicting Heart Disease Using Heart Sound Audio Files” worth  Rs. 10.59 Lacs is 
shortlisted in Phase-II. 

 REVIEWER WORK WITH 
 

1. Technical Program Committee member and Reviewer of IEEE International Conference on 
Blockchain and Distributed Systems Security (ICBDS) 2024, scheduled at VIIT, Pune, in 
October 2024. 

2. Technical Program Committee member and Reviewer of IEEE International Conference on 
Blockchain and Distributed Systems Security (ICBDS) 2023, in International Institute of 
Information Technology, Naya Raipur, India. 

3. “International journal of imaging systems and technology” Online ISSN:1098-1098 © Wiley 
Periodicals, LLC.Impact factor:1.925 

4. “Computer Methods and Programs in Biomedicine” Publisher: Elsevier ISSN: 0169-
2607 Impact factor: 7.027 CiteScore 10.1 

5. Computers in Biology and Medicine Publisher: Elsevier ISSN: 0010-4825 Impact factor: 
6.698 Citescore 9.2 

6. IEEE Eu-Reka 2020, an initiative of IEEE Pune section for raising the Education-Reka of 
our country 

7. PC Member and Reviewer to Research Symposium 2019, 2022 by Walchand College of 
Engineering, Sangli 

8. PC Member and Reviewer to ICICEEE-2022 organized by ADCET, Ashta 
9. PC Member and Reviewer to ICEI-2022. 
10. PC Member and Reviewer to Virtual National Conference "PRECcon 2022" on Recent 

Trends in Engineering and Technology 
11. PC Member and Reviewer to International Conference on Innovations in Artificial 

Intelligence and Machine Learning (ICIAIML)-2022. 

 OTHER HONOURARY WORK 
 

1. Member, Board of Studies, Dept. of Data Science, Dr. D.Y. Patil Technical Campus, 
Talsande, Dist. Kolhapur, An Autonomous institute affiliated to Shivaji University, 
Kolhapur. 

2. Member of “Departmental Academic Advisory Board” of Dept. of IT, Dr. J. J. Magdum 
College of Engineering, Jaysingpur, An Autonomous institute affiliated to Shivaji 
University, Kolhapur.  

3. Event Judge at Poster Presentation in “Avishkar-2022” Inter University Research 
Competition organized by DBATU Lonere at SIT, Ichalkaranji on 10th December 2022. 



4. Chair, Machine Vision Track, International Conference on Innovations in Artificial 
Intelligence and Machine Learning (ICIAIML) August 2022 at Hotel Ambassador, 
Bangkok, Thailand. 

5. Chair, Engineering and Technology Track, Virtual National Conference "PRECcon 2022" 
on Recent Trends in Engineering and Technology, organized during 30-31 March 2022 by 
Pravara Rural Engineering College, Loni, Pravarnagar. 

6. Chair, Project exhibition competition "PRO-EX 2022" organized on 30th April, 2022 by 
Pravara Rural Engineering College, Loni, Pravarnagar. 

7. Chair, Session-9: Computing with Computer Vision on 12-02-2022, International 
Conference on Computing in Engineering & Technology (ICCET) 2022 by DBATU, 
Lonere. 

8. Chair, Machine Learning Techniques Track of National e-Conference on “Emerging Trends 
in Artificial Intelligence and Big Data (ETAB-2020)” organized by the Information 
technology department, Pune Institute of Computer Technology on 12th June, 2020. 

9. Chair, Deep Learning Track, IEEE PuneCon 2020 organized by VIT, Pune. 
10.  Judge of Poster Presentation, 4th Research Symposium on Computing (RSC) 2019 

organized during 19-21 December 2019 by Walchand College of Engineering, Sangli. 
 

 EXPERT TALKS DELIVERED  
 

1. A expert session on “Driving Sustainability with Engineering Solution Embarassing the 
latest AI driven Technologies” as a key note speaker on the occasion of 57th Engineer’s Day 
celebration by Institution of Engineers (India), Belgaum Local Centre, to celebrate Birth 
Anniversary of Sir Mokshgundam Visvesvarya on 15th September 2024. 

2. A expert session on “Outcome Based Education Philosophy” organized by Dept. of 
Statistics of “Vivekanand College, Kolhapur”, on 13th August, 2024. 

3. A session on “Role of IT and AI in Sustainable Development” on 9th August, 2024 in Five 
days workshop on “Sustainable Development” organized by Dept. of AIDS, Vishwakarma 
Insititute of Information Technology, Pune held during 5th -9th August, 2024. 

4. An expert lecture on “Role of IT Industry for Sustainable Development” on 29th April 2024 
in two days workshop on “Sustainable Development” organized by Dept. of AIML, Sanjay 
Ghodawat University, Atigre during 29th -30th April, 2024. 

5. Expert Lecture on “Neuro-inspired computing” in a one week international FDP on “Next 
Generatioin AI” organized by Vishwakarma Institute of Information Technology, Pune 11-
16 March 2024 

6. An expert lecture on “Sustainable Development and Industry” on 2nd February 2024 in two 
days workshop on “Sustainable Development” organized by Dept. of CSE, Sanjay 
Ghodawat University, Atigre during 1st -2nd Feb., 2024. 

7. An expert lecture and hands on session on “Case studies of Machine Learning” in a AICTE-
ISTE Approved Refresher/Induction Program on “AI & ML in Electronics” organized by 
Shah & Anchor Kutchhi Engineering College, Chembur, Mumbai on 10th January, 2022. 

8. An expert lecture on “Important Sections of IT Act 2000” delivered on 16th December, 
2021, in a IET Sponsored Five Days Winter School Program on Cyber Security and Deep 
Learning during 13th -17th December 2021, organized by Department of Information 



Technology, School of Computing Science, Hindustan Institute of technology and science 
(HITS) (Deemed to be University), Padur, Chennai. 

9. An expert lecture on “Writing a Technical Research Article for Peer Reviewed Journals” in 
a workshop on “Research: What, Why and How” organized by AMGOI, Vathar on 10th 
March 2018. 

10. An expert lecture and hands on session on “MATLAB Programming” in a 5-Days FDP on 
“Technical Computing using MATLAB” under ISTE Chapter during 18th to 22nd June 
2018 at AMGOI, Vathar. 

11. An expert Lecture & hands-on training on “Interactive Computer Graphics with OpenGL” at 
department of IT, Walchand College of Engineering, Sangli on 11th October 2013. 

12. “Emerging Trends in Information Technology” at TKIET, Warananagar, (M.S.) on 8th Aug. 
2012. 

13. An Expert talk on “Digital Image Processing” at HIT Nidasoshi, Karnataka on 11th 
November, 2009. 

 INTERACTIONS WITH IT INDUSTRY 

2024-25: Visited JIO Innovation Centre, Dhirubhai Ambani Knowledge City, Ghansoli, Navi 
Mumbai on 26th November 2024. Dr. Munir Sayyad, VP, JIO Innovations agreed to be the 
member of Board of Governance of BSiET, Kolhapur. 

2023-24: As a Vice-Principal looking after all the quality parameters for NAAC and NBA; 
completed almost all the qualitative write-ups for all 7 NAAC criteria, revision of all policy 
documents, all committee meetings with agenda and minutes of meetings, all activity reports etc. 
NBA work is started. 

2022-24: As a Dean R&D and Industry Liasoning, establishing and strengthening the relations 
with all neighbouring industries including IT industries for better internship and job 
opportunities for our UG students. I have signed MoU with Walstar Technologies Pvt. Ltd. 
Kolhapur, Big Castings Pvt. Ltd. Belagavi, SeaQuid Technology India Ltd., Kolhapur, 
Symbiosis Centre for Distance Learning, Pune, SIBIC Kolhapur, CAD-MANTRA Vathar, RnT 
Robotics, Kolhapur etc. Trying to improve on research by faculty members,  

2022-23: Actively participated and organized “Bhima Mega Job Fair-2022” on 28th August, 
2022 at Kolhapur and invited almost 262 companies from various industries of Maharashtra 
State. 

2020-21: Coordinated internship for 48 students in various industries and IT companies 

2020-21: Coordinated to place 6 students in Proxima Biz, Pune and 4 in Nitor Infotech, 1 
MindTree, 1 Wirpo, 1 BirlaSoft, Pune. 

FUNDS GENERATED  

1. Funds around Rs. 1,60,000/- through total 16 online FDPs organized during August 2024 to 
January 2025. 

2. A Fund of Rs. 15 Lakhs is expected and work order is received for “Achary Chanakya 
Kaushalya Vikas Kendra” at BSiET, Kolhapur under Maharashtra State Skill Development 



Society, Mumbai and District Skill Development, Employment and Innovation Guidance 
Centre Kolhapur 

3. As a part of extension activities, we distributed Byjus Video Apps in the form of scholarships 
worth Rs. 4.5 Cr during AY 2022-23 under CSR funds of Byju.  

4. As a Test Center Administrator at AMGOI, Vathar, for TCS-iON, conducted online 
examinations for MahaGenCo, MahaTransCo, MahaVitaran, MIDC, LIC, DTE, Bank of 
Maharashtra, SBI, ICICI, Bank Of India, IDBI Bank, United India Insurance, RBI, RRB, 
GATE-2014 etc. and Generated a fund of Rs. 55,61,495/- over a period of 2.5 years. 

5. Financial Support of Rs. 80,000/- for 8 students who are Economically Backward from CSE 
Department of ADCET Ashta for AY 2021-22.  

CONFERENCES ORGANIZED 

1. General Chair of IEEE 4th International Conference on Blockchain Distributed Systems 
Security (ICBDS) 2025 being organized by IEEE Computer Society, Pune Chapter, IEEE 
Blockchain Technical Community, IEEE Pune Section and Dr. BSiET, Kolhapur at Hotel 
Sayaji during 30th, 31st October and 1st November, 2025. 

2. Co-Convener of “International Conference on Innovations in Computer-Science, Electronics 
& Electrical Engineering (ICICEEE 2022)” organized by ADCET, Ashta during14th-
15thFebruary, 2022. 

3. Editor of AIP Conference Proceedings Melville, New York, 2023, Vol. 2717 (2022) ISBN: 
978-0-7354-4495-9 ISSN: 0094-243X, International Conference on Innovations in 
Computer Science, Electronics & Electrical Engineering-2022, organized by ADCET, Ashta 
416113 during 14–15 February 2022. 

CONFERENCES ATTENDED 

1. 2nd International Conference on Advancements in Smart Computing and Information Security 
(ASCIS) 2023 during December 8th and 9th, 2023 by Marwadi University, Rajkot 360 003. 
Gujarat, India.  

2. 2nd International Conference on Blockchain and Distributed Systems Security 2023 (IEEE 
ICBDS 2023) by IEEE Pune Section and IIIT Naya Raipur during 6th to 8th October 2023. 

3. International conference on Computing Communication Control and Automation Chain 
ICCUBEA-2023 on 7th August 2023 organized by Pimpari Chinchwad College of 
Engineering, Pune, as a session chair. 

4. International Conference on Innovations in Artificial Intelligence and Machine Learning 
(ICIAIML)-2022, organized by SKN Sinhgad College of Engineering, Pandharpur 413304 at 
Ambassador Hotel Bangkok, Thialand during 20-21 August 2022. Received “Best 
Presentation Award”. 

5. Attended and actively participated as organizing team member a "International Conference 
on Signal and Image Processing- IConSIP-2016” organized by SGGS IE&T, Nanded 
during 6th-8thAugust, 2016. 

6. Attended a "International conference on Computer Vision and Image Processing CVIP-
2016” during 26th to 28th February 2016, organized by IIT, Roorkee. 

7. Attended and actively participated as organizing team member a "Indian Conference on 
Signal and Image Processing- IConSIP-2015” organized by SGGS IE&T, Nanded during 
16th-17th December 2015. 

 STTP/FDP/WEBINARS/WORKSHOPS ORGANIZED 



Sr. Activity Title Resource Persons 

1. Webinar on 23rd Dec. 2023 
Generative AI & its 

Applications 

Mr. Venugopal Adep, General 
Manager, Lead Data Scientist, 
Reliance JIO, Navi Mumbai. 

2. 
Webinar on 21st October 
2023 

Cyber Security 

Mr. Suhas Desai, Sr. Vice 
President and Cyber 
Technology Head, Aujas 
CyberSecurity, An NSEIT 
Company 

3. Webinar on 6th May 2023 
Unconventional Roles in 

Corporate World 

Ms. Priyanka Kamat, Sr. 
Customer Services Accounts 
Manager, Microsoft, 
Bangalore 

4. 
Startup Summit on 20th 
March 2023 

Startup Summit 
Mr. Adarsh Gejage, Founder 
Chairman, Griffon Vulture 
Group 

5. 
Interactive session on 14-
15-16 November 2022 

Importance of Programming 
and Opportunities in IT 

Industry 

Mr. Ravi Vemparala, Sr. 
Software Engineer, Google 
Cloud Group, Sunnyvale, 
California, USA. 

6. 
 

A student training program 
during 12th -17th Sept. 2022 

Soft-Skills for IT Industry 
Sponsored by ETOS, Pune and 
GTT Foundation, Pune. 

7. 
 

A student training program 
during 19th -30th Sept. 2022 

Python for Data Science 
Sponsored by ETOS, Pune and 
GTT Foundation, Pune. 

8. 
Webinar on 5th March, 
2022 

Preparing Project Reports 
with Latex 

Dr. Amar Buchade, PICT, 
Pune 

9. 
A workshop on 12th 
March, 2022 

Network Security and 
Firewalls 

Mr. Onkar Kamat, Product 
Support Engineer (Cyber 
Security), Varian Medical 
Systems Pvt. Ltd., Pune 

10. 
 

A workshop on 12th 
March, 2022 

Hands on GITHUB 

Mr. Keshav Nangare, Sr. 
Member of Technical Staff, 
Mindstix S/w Labs P. Ltd. 
Pune 

11. 
 

Webinar on  
22nd Sept. 2021 

IoT and Intelligent Edge 
Analytics 

Mr. Nilesh Patil, Founder 
SCIOUM Dynamics, Pune 

12. 
 

Webinar on  
Friday, 1st Oct. 2021 

Move with Time 
Mr. Siddharth Gaikwad, 
Digital Lead, JC Penney, 
Bangalore 

13. 
 

Webinar on  
Friday 1st Oct. 2021 

Expectations of IT Industry 
from UG students 

Mr. Vinay Hasabe, TCS, Pune 

14. 
Webinar on 18th August, 
2021 

Anti-Malware Systems 
Mr. Jayant Babar, Technical 
Support Engineer, Quick-Heal 
Technologies Ltd. 

15. 
 

Webinar Series of 5 Days 
Career Opportunities in IT 
Industry 
17th to 22nd May 2021 

Expectations of IT Industry 
from Fresh Graduates 

Mr. Swanand Bodas, Infosys.  

Fresh Minds with Future 
Roadways 

Mrs. DiptiPatil, Capgemini, 
Mumbai 

Career Opportunities in IT 
Sector 

Mr. Sudhakar Shenoy, 
Proxima Biz, Pune 

Enterprise Architecture and IT 
Infrastructure 

Mr. Vinay Hasabe, TCS, Pune 

Long Term Career Planning 
Mr. Gaurav Gupta, John 
Deere, Pune 



16. 
 

Expert Talk and Interactive 
session on 20th March 2021 

Latest Trends in IT Industry 
 

Mr. Sudhakar Shenoy, Pune 
Mr. Vijay Mali, NVidia, Pune 
Mr. Guruprasad Parab, 
Nihilant Technologies, Pune 

17. 
 

Expert visit and discussion 
on 5th March 2021 

Project Management and 
Trending Technologies 

Mr. Sunil Patil, MD, Sun 
Technology, Kolhapur 

18. 
Three days STTP) 
5th June – 7th June, 2020 

Software as a Service 
 

Mr. Ramesh Bende, Oracle 
Fin. Ser. Ltd. Pune 
Mr. Sudhakar Shenoy, Pune. 

19. Webinar on 21st June 2020 
Software Development using 
Agile Methodology 

Mr. KiranPatil, Software 
Developer, Siemens 
Technology and Services, 
Pune. 

 TRAINING & WORKSHOPS ATTENDED 
 Eight days National level FDP on “Research Methodology using ChatGPT and AI Tools” 

during 21-23 Spet. 2023 organized by Marian College, Kuttikkanam, Kerala 
 A One-Week online FDP on “Intellectual Property Rights” organized by E&ICT Academy, 

IIT Guwahati held from 25th – 30th October, 2021. 
 A one week FDP on “Faculty Readiness for New Tomorrow” during 17th -21st August, 

2020 organized by ADCET, Ashta. 
 Two Days STTP on “Curriculum Design and Effective Assessment under OBE” during 10th-

11th August, 2020 organized by ADCET, Ashta. 
 One week FDP on “Outcome Based Education” at RIT Sakharale during 4th-8th Nov. 2019. 
 A One Week Short Term Training Program on “Probability Statistics and Random 

Processes” organized during 28thFeb–1st March, 2015 under TEQIP II by Center of 
Excellence (Signal and Image Processing), SGGS IE&T, Nanded. 

 Two Weeks Short Term Training Program on “Mathematical and Statistical Foundation 
to Signal and Image Processing” organized during 28thMay –6thJune, 2015 under TEQIP 
II by Center of Excellence (S&IP), SGGS IE&T, Nanded. 

 A short term three days workshop on “Local Features for Image Retrieval” organized 
under TEQIP II by Center of Excellence (Signal and Image Processing), SGGS IE&T, 
Nanded, during 27th-29th October, 2015. 

 A short term two days workshop on “Medical Diagnostics: MR and CT” under TEQIP II 
by Center of Excellence (S&IP), SGGS IE&T, Nanded, during 27th-28th September, 2014. 

 A short term National workshop on “Medical Imaging” during 27th to 31st October, 2014, 
organized by Dept. of CSE, IIT, Kharagpur. 

 A One Week Short Term Training Program on “Wavelets and its Applications” during 8th–
12th December, 2014 under Technical Education Quality Improvement Programme (TEQIP 
II), Center of Excellence in Signal & Image Processing, SGGS IE&T, Nanded. 

 A three days workshop on “Medical Imaging: Techniques & Image Processing” during 
25th to 27th March, 2016, organized by IIT, Delhi. 

 Two weeks AICTE sponsored FDP on “Computer Security” June 17-28, 2013 by Walchand 
College of Engineering, Sangli. 
 ACHIEVEMENTS 

 “Best Presentation Award” in the International Conference on Innovations in 
Artificial Intelligence and Machine Learning (ICIAIML) 21-22 August 2022, 
Bangkok, Thailand. 



 “Best Presentation Award” in the National Conference INSEC – 2007 by 
Walchand College of Engineering Sangli (during 17th- 18th August, 2007) 

 Qualified GATE-2000  and GATE-2016 
 

 PERSONAL SKILLs  

Communication 
skill 

Strong communication/presentation skills: presented data clearly and 
confidently to both small and large groups, in English, Hindi and 
Marathi, adapting style and content to the level of knowledge and 
understanding of others.  

Interpersonal 
skills 

Do possess a good team spirit to work in collaboration with other 
scientists, outlining objectives, methodology, and conclusions. Actively 
listening to people to stimulate interest and discussion. Ever ready to 
shouldering and delegating responsibility. 

Adaptability Collaborated and communicated at a few professional levels, and with 
many people from diverse origins and cultures. Can work both 
independently and in team settings.  

Teaching Supervised and taught a few M.Tech. students, and many 
undergraduate students, adapting to different scientific levels and 
backgrounds, stimulating discussion.  

Personal Traits Sincere, honest, ever-learning spirit, ready to work hard, physically 
sound, mentally stable, possess a great patience, follows professional 
ethics, Efficient, organized, reliable, fast-learner, highly motivated, get 
the job done 

Interests Reading, Poetry, Classical Music, Singing, Wandering in Nature 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



FEE 
 

 Details of fee for AY 2024-25(As approved by Fee Regulating Authority) 
 

 
 Time schedule for payment of fee for the entire program – Per Year/During the Academic 

Year 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Regular I Year - New Admission 
Sr. 
No. 

Fee Type 
Open 
/MQ 

SC/ST OBC 
VJ/NT/ 

DT/SBC/TFWS 

1 
Tuition Fee 45,943 - 22,972 - 

Development Fee 4686 - 4686 4686 

Total 50,629 - 27658 4686 



Number of scholarship offered by the Institution, duration and amount 
 

Dr. Bapuji Salunkhe Merit Scholarship 
Saasaikya tsaoca Saasaikya Anaudainat tM~ainakotnakDo jaaNaa–yaa ]cca gauNava%ta Qaark 

ivaVaqyaa-Mcaa kla Aaplao saMsqaokDo yaoNaocao dRYTInao maa. kayaa-Qyaxasaaoa yaaMcaoSaI Jaalaolyaa cacao-nausaar 
%yaaMnaI sana 2014–15 pasaUna gauNava%ta Qaark ivaVaqyaa- MsaazI ‘iSaxaNamahYaI- Da.̂ baapUjaI saaLuMKo 
gauNava%ta iSaYyavaR%tI’ sau$ krNaobaabat sauicat kolao Aaho. 
 

sadr iSaYyavaR%tIsaazIcaI pa~ata : 
1. sadr iSaYyavaR%tI hI tM~ainakotnamaQyao koidB̀aUt p`vaoSa p`iËyaomaQaUna p`vaoSa GaoNaa–yaa Kulyaa va 

[tr maagaasa vagaa-maQaIla ivaVaqyaa-MsaazI tsaoca Saasanaamaaf-t idlyaa jaaNaa–yaa [tr 
kaoNa%yaahI iSaYyavaR%tI Aqavaa fI maafI yaaojanaocaa laaBa na Gaotlaolyaa maagaasavagaI-ya va 
AlpsaM#yaaMk ivaVaqyaa-MsaazI laagaU rahIla. 

2.  sadr iSaYyavaR%tImaaf-t p`dana krNyaat yaoNaa–yaa r@kmaocaI kmaala mayaa-da hI saMbaiQat 
laaBaaqaI- ivaVaqyaa-Mcao saMbaiQat SaOxaiNak vaYaa-saazI laagaU Asalaolyaa SaOxaiNak Saulkacyaa 25 
T@kopya-Mt AsaNaar Aaho. 

sadr iSaYyavaR%tI hI tM~ainakotnamaQaIla sava- AByaasaËmaaMnaa p`qama vaYaa-maQyao koid`BaUt p`vaoSa 
p`iËyaomaQaUna p`vaoSa GaoNaa–yaa savaao-cca gauNa Qaark ivaVaqyaa-sa ³ p`tI AByaasaËma ek ivaVaqaI- ´ 
tsaoca tM~ainakotnamaQaIla p`qama vaYaa-cyaa prIxaaMmaQyao savaao-cca gauNa p`aPt krNaa–yaa ivaVaqyaa-sa ³ 
p`tI AByaasaËma ek ivaVaqaI- ´ va ivdtIya vaYaa-Mcyaa prIxaaMmaQyao savaao-cca gauNa p`aPt krNaa–yaa 
ivaVaqyaa-sa ³ p`tI AByaasaËma ek ivaVaqaI- ´p`dana krNaot yaoNaar Aaho. 
 

Smt. Sushiladevi Salunkhe Scholarship 
maulaIMcyaa iSaxaNaasa p`ao%saahna doNaocao AnauYaMgaanao maa. kayaa-Qyaxasaaoa yaaMcaoSaI Jaalaolyaa cacao-nausaar 

%yaaMnaI sana 2017–18 pasaUna [lao@T/âina@sa ÂnD ToilakmyauinakoSana [Mija. yaa AByaasaËmaamaQyao 

p`vaoSa GaoNaa¹yaa ivaVaqaI-naIMsaazI ‘saMsqaamaata sauiSalaadovaI saaLuMKo iSaYyavaR%tI’ sau$ krNaobaabat 

sauicat kolao Aaho. 

 

sadr iSaYyavaR%tIcaa tpiSala : 

1. sadr iSaYyavaR%tI hI f@t [lao@T/aîna@sa A^nD ToilakmyauinakoSana [Mija. yaa 

AByaasaËmaasaazI laagaU Asaola. 

2. sadr iSaYyavaR%tI hI tM~ainakotnamaQyao koidB̀aUt p`vaoSa p`iËyaomaQaUna p`vaoSa GaoNaa–yaa Kulyaa va 

[tr maagaasa p`vagaa-maQaIla jyaa ivaVaqaI-naIM Aaiqa-kdRYTyaa maagaasa ivaVaqyaa-MsaazIcao EBC 



savalatIsaazI va [tr maagaasa p`vagaa-saazIcao Baart sarkar iSaYyavaR%tIsaazI pa~a AsaNaar 

Aahot ASaa ivaVaqaI-naIMsaazI laagaU rahIla. 

3.  sadr iSaYyavaR%tImaQyao saMbaiQat laaBaaqaI- ivaVaqaI-naIMcao saMbaiQat SaOxaiNak vaYaa-saazI laagaU 

Asalaolyaa SaOxaiNak Saulkacyaa 50 T@ko Saulk maaf krNyaat yaoNaar Aaho. 

 
 

 
Criteria for fee waivers/scholarship –  
 
As per the norms of DBT, Maharashtra State, DTE, MSBTE & Other 
Authorities 
 
Estimated cost of Boarding and Lodging in Hostels - NA 
 
 
 

 

 

 

 

Admission Procedure, Criteria, Weightages  

 

Admission Procedure, Criteria, Weightages should be followed as per the 

norms of DTE & MSBTE 

 

http://www.dtemaharashtra.gov.in/index.html 

 

https://msbte.org.in/ 

 

 Students are admitted in Management Quota  

 



 

 

 

 

 

 

 

 

 

 Infrastructure & Other Resources  

Administrative Area 

Room  
No 

Room Type 
Carpet 

Area(m2) 
Completion 
of Flooring 

Completion of 
Walls and  
Painting 

Completion of 
Electrification 

& Lighting 

G-3 Board Room 62 Ready Ready Ready 

102-ME 
Cabin for Head of 
Dept 

19 Ready Ready Ready 

202-AN 
Cabin for Head of 
Dept 

19 Ready Ready Ready 

207-CO 
Cabin for Head of 
Dept 

25 Ready Ready Ready 

313-SH 
Cabin for Head of 
Dept 

21 Ready Ready Ready 

G-2-CE 
Cabin for Head of 
Dept 

24 Ready Ready Ready 

G-5-EE 
Cabin for Head of 
Dept 

24 Ready Ready Ready 

401A-
ECUG 

Cabin for Head of 
Dept 

24 Ready Ready Ready 

408-A-
ANUG 

Cabin for Head of 
Dept 

30 Ready Ready Ready 

607-
CSEUG 

Cabin for Head of 
Dept 

32 Ready Ready Ready 

617-SHUG 
Cabin for Head of 
Dept 

24 Ready Ready Ready 



706-EEUG 
Cabin for Head of 
Dept 

20 Ready Ready Ready 

708-EJUG 
Cabin for Head of 
Dept 

15 Ready Ready Ready 

B-8 Central Store 30 Ready Ready Ready 

309 Exam Control Office 45 Ready Ready Ready 

B-14A Housekeeping 10 Ready Ready Ready 

B-14 Maintenance 18 Ready Ready Ready 

G-4, G-6 Office All Inclusive 172 Ready Ready Ready 

302 Placement Office 30 Ready Ready Ready 

G-7, G-8 
Principal & Directors 
Office 

117 Ready Ready Ready 

SECURITY Security 10 Ready Ready Ready 

 Total Area 771.00  

 

Amenities Area 

Room 
No. 

Room Type 
Carpet 

Area(m2) 
Completion 
of Flooring 

Completion 
of Wall 
Painting 

Completion of 
Electrification 

& Lighting 

316 Girls Common Room 75 Ready Ready Ready 

B-10 Boys Common Room 81 Ready Ready Ready 

B-9 First Aid Cum Sick Room 29 Ready Ready Ready 

B-8 Stationery Store 10 Ready Ready Ready 

CAFÉ Cafeteria 150 Ready Ready Ready 

 Total Area 345.00  

 

Instructional Area – Diploma 

Room No. Room Type 
Carpet 

Area(m2) 
Completion 
of Flooring 

Completion 
of Wall 
Painting 

Completion of 
Electrification 

& Lighting 

B-12, B-13 
Additional 
Workshop 

222 Ready Ready Ready 



106, 303 Drawing Hall 141 Ready Ready Ready 

G-11 Classroom 70 Ready Ready Ready 

103 Classroom 92 Ready Ready Ready 

109 Classroom 70 Ready Ready Ready 

111 Classroom 66 Ready Ready Ready 

211 Classroom 108 Ready Ready Ready 

217 Classroom 66 Ready Ready Ready 

304 Classroom 66 Ready Ready Ready 

305 Classroom 66 Ready Ready Ready 

306 Classroom 66 Ready Ready Ready 

312 Classroom 66 Ready Ready Ready 

315 Classroom 66 Ready Ready Ready 

101 Laboratory 70 Ready Ready Ready 

110 Laboratory 70 Ready Ready Ready 

112 Laboratory 66 Ready Ready Ready 

113 Laboratory 72 Ready Ready Ready 

114 Laboratory 72 Ready Ready Ready 

201 Laboratory 70 Ready Ready Ready 

203 Laboratory 66 Ready Ready Ready 

204 Laboratory 66 Ready Ready Ready 

205 Laboratory 66 Ready Ready Ready 

206 Laboratory 66 Ready Ready Ready 

208 Laboratory 66 Ready Ready Ready 

210 Laboratory 57 Ready Ready Ready 

212 Laboratory 79 Ready Ready Ready 

213 Laboratory 69 Ready Ready Ready 

214 Laboratory 69 Ready Ready Ready 

215 Laboratory 81 Ready Ready Ready 

216 Laboratory 66 Ready Ready Ready 

B-6 Laboratory 91 Ready Ready Ready 



B-7 Laboratory 87 Ready Ready Ready 

B-15 Laboratory 108 Ready Ready Ready 

G-1 Laboratory 70 Ready Ready Ready 

G-5A Laboratory 70 Ready Ready Ready 

G-10 Laboratory 78 Ready Ready Ready 

G-12 Laboratory 66 Ready Ready Ready 

G-13 Laboratory 68 Ready Ready Ready 

G-14 Laboratory 70 Ready Ready Ready 

AUDI 1 Seminar Hall 132 Ready Ready Ready 

310 Tutorial Room 33 Ready Ready Ready 

403-A Tutorial Room 33 Ready Ready Ready 

403-B Tutorial Room 33 Ready Ready Ready 

B-2, B-3, 
B-4, B-5 

Workshop 245 Ready Ready Ready 

 Total Area 3520.00  

 

 

 

Instructional Area 

Room  
No. 

Room Type 
Carpet 

Area(m2) 
Completion 
of Flooring 

Completion 
of Wall 
Painting 

Completion of 
Electrification 

& Lighting 

104, 802 Computer Center 300 Ready Ready Ready 

314 Language Laboratory 66 Ready Ready Ready 

501, 511, 
512, 615 

Library & Reading 
Room 

604 Ready Ready Ready 

 Total Area 970.00  

 

Circulation Area 



Sr. 
No. 

Room Type 
Carpet 

Area(m2) 
Completion 
of Flooring 

Completion 
of Wall 
Painting 

Completion of 
Electrification 

& Lighting 

1 
Corridor’s, Stairs & 
Other 

3805 Ready Ready Ready 

 Total Area 3805.00  

 
 

Total Area 
 

Sr. No. Area Type Carpet Area 
(In Sq. Mtr.) 

1 Administrative Area 771 

2 Amenities Area 345 

3 Instructional Area – Diploma 3520 

4 Instructional Area – UG 3595 

5 Instructional Area – Common Facility 970 

6 Circulation Area 3805 

 TOTAL Area 13006.00 

 
 

  



 

Architect Certificate for Barrier Free Environment 

 

 

 

 



 

Occupancy Certificate 

 

  



Fire Safety Certificate 

 

 

 

 

 

 



Hostel Facility 

Hostel 
accommodation 

/Available Rooms 
Room Area in sq m_G3 Name of the Hostel Building 

12 360 
SUSHILABAI SALUNKHE GIRLS 

HOSTEL 

 

 

Library 

Number of Titles 
Number of 
Volumes 

Number of Journals 
Published in India 

Number of Journals 
Published at Abroad 

2,572 22,084 24 3 

 

Available Facilities 

Working Hours from to 8 TO 18 HRS 

Name of E Journal Subscription available https://delnet.in/index.html 

Current Annual Budget Rs. 5,40,000 

Total Library area in sq m 322.52 

Library Networking YES 

Reprographic Facility Yes 

No. of Multimedia PCs 10 

Reading Room Seating Capacity 150 

Bar Code or RF Tab book handling? Yes 

Library Management Software? Yes 

  



Laboratory & Workshop 

Course Name of the Laboratory Lab / Major Equipment’s 
Investment till 

Date 

ELECTRICAL ENGINEERING AC MACHINE LAB 

1) 3PHASE INDUCTION MOTOR 
2) 1PHASE INDUCTION MOTOR 
3) SLIP RING INDUCTION 
MOTOR 5HP-3 PHASE/1500R 

420662 

AUTOMOBILE 
ENGINEERING 

AUTOMOBILE 
ELECTRICAL & 
ELECTRONICS SYSTEM 

1) AUTO ELECTRICAL TEST 
BENCH KTS 2) STARTER 3) 
WIPER MOTOR 

176485 

AUTOMOBILE 
ENGINEERING 

AUTOMOBILE ENGINE 

1) ACTUAL MODEL OF 
BREAKING SYSTEM 2) ACTUAL 
MODEL OF FUEL SUPPLY 
SYSTEM 3)MULTIGAS 
ANALYSER 4)ST 

1534636 

AUTOMOBILE 
ENGINEERING 

AUTOMOBILE 
PNEUMATICS & 
HYDRAULIC 

1) CENTRIFUGAL PUMP 2) 
RECIPROCATING PUMP 3) 
HYDRAULIC TRAINER KIT 4) 
PNEUMATIC TRAINER KIT 

184500 

AUTOMOBILE 
ENGINEERING 

AUTOMOBILE SYSTEM 

1) JEEP LEAF SPRING 2) SUMO 
POWER STEERING 3) JEEP 
STEERING BOX 4)JEEP 
BREAKLINING 

27545 

AUTOMOBILE 
ENGINEERING 

AUTOMOBILE 
TRANSMISSON SYSTEM 

1) JEEP GEAR BOX 2) JEEP 
FRONT AXLE ASSLY. 3) JEEP 
DIFFERENTIAL 4) SLIDING 
MESHGEARBOX 5) TOOL K 

187968 

ELECTRONICS & TELE-
COMMUNICATION 
ENGINEERING 

BASIC ELECTRONICS 
LAB 

1) DUAL TRACE OSCILOSCOPE 
2) FUNCTION GENERATOR 3) 
DIGITAL MULTIMETER 

242430.9 

CIVIL ENGINEERING 
BUILDING 
CONSTRUCTION 

1.ROOFING TILES 2. CLADDING 
TILES 3. GLASS 4. TIMBER 

67660 

MECHANICAL 
ENGINEERING 

CARPENTRY SHOP 
1.WOOD LATHE MACHINE 
2.UNIVERSAL WOOD WORKING 
MACHINE 3. HAND GRINDER 

253339 

COMPUTER ENGINEERING 
CENTRAL COMPUTING 
FACILITY LAB 

1)LCD PROJECTOR 
2)AUTODESK AUTOCAD 2010 
3)PERSONAL COMPUTER 4)OHP 
5)DOT MATRIX PRINTER 

1342501 

FIRST YEAR/OTHER CHEMISTRY LAB 
1)Hot air oven 2)Muffle Furnance 
3)Electronic weigning balance 
4)Distilled water plant 

837517 

MECHANICAL 
ENGINEERING 

CNC SHOP 
1) CNC LATHE TRAINER 2) CNC 
MILL TRAINER 

1150000 

ELECTRONICS AND 
TELECOMMUNICATIONS 
ENGINEERING 

COMMUNICATION LAB 

1. TELEVISION TRAINER KIT 
2.FIBER OPTIC TRAINER KIT 3. 
DIGITAL & ANOLOG COMM. 
TRAINER KIT4. GSM TRAI 

981917 

ELECTRONICS AND 
TELECOMMUNICATIONS 
ENGINEERING 

COMPUTER LAB 
1. COMPUTERS 2. PROJECTOR 3. 
LASER PRINTER 4. LANGUAGE 
LAB SOFTWARE 

1094771.5 

MECHANICAL 
ENGINEERING 

COMPUTER LAB 01 
1.COMPUTER 2. PRINTER 3. LCD 
PROJECTOR 4. INTEX TABLET 

1149382 



CIVIL ENGINEERING 
CONCRETE 
TECHNOLOGY 

1) Compression Testing Machine 
2)Ghyratory Sieve Shaker - 
Motorized 3) Vibrating Table 

418129 

ELECTRICAL ENGINEERING DC MACHINE LAB 

1) DC REGULATED POWER 
SUPPLY 2) DC SERIES MOTOR 3) 
LOAD BANK LAMP 4) DC 
SHUNT & COMPOUND MOTOR 

465679.47 

ELECTRONICS & TELE-
COMMUNICATION 
ENGINEERING 

DIGITAL TECHNIQUES 
& MICROPROCESSOR 

1) DC REGULATED POWER 
SUPPLY 2) DUAL TRACE 
OSCILISCOPE 3) DIGITAL 
MULTIMETER 

401341.38 

ELECTRICAL ENGINEERING 
ELECTRICAL & 
ELECTRONICS 
MEASUREMENT LAB 

1) DIMMER STAT 3PH-20A 2) 
DUAL TRACE CRO 3) LOAD 
BANK LAMP 4) AUTO 
TRANSFORMER3PH 

338709.5 

ELECTRICAL ENGINEERING 
ELECTRICAL CIRCUIT 
NETWORK LAB 

1) DC REGULATED POWER 
SUPPLY 2) CHOKE AS AN 
INDUCTOR 230V 3) 4AMP 
VARIABLE CORE INDUCTOR 

369469.18 

CIVIL ENGINEERING 
ENGINEERING 
MECHANICS 

1) Pulley Demonstration Set 2) 
Winch Crab double purchase 3) 
Wheel Differential Axel 4) UF Table 

254632 

CIVIL ENGINEERING 
ENVIRONMENTAL 
ENGG. 

1.COD DIEGESTER 2. BOD 
INQUEBETER 3. TERBIDITY 
METER 4. DIGITAL PH METER 

260084 

MECHANICAL 
ENGINEERING 

FITTING SHOP 

1.BENCH VICE 2.BENCH DRILL 
MACHINE 3.HACKSAW 
MACHINE 4. BENCH GRINDER 5 
FILE WOODEN HANDLE 

168581 

MECHANICAL 
ENGINEERING 

FLUID POWER 

1. DADE WEIGHT PRESSURE 
GUAGE 2. PELTON WHEET TEST 
RIG 3. CENRI FUGAL PUMP 
TEST RIG 4. RICIPROCASTIN 

234000 

MECHANICAL 
ENGINEERING 

FOUNDRY SHOP 
1.SAND SIEVER 2.SAND 
MOOLER 3.TELTING FURNACE 
4.MOULDING BOX 

366473 

ELECTRICAL ENGINEERING 

FUNDAMENTALS OF 
ELECTRICAL ENGG. & 
ELECTRICAL 
WORKSHOP LAB 

1) DRILLING MACHINE 2) DC 
REGULATED POWER SUPPLY 3) 
RHEOSTATS 4) B.H. CURVE KIT 

142917.8 

CIVIL ENGINEERING 
GEOTECHNICAL 
ENGINEERING 

1)Determination of CBR value of 
given soil sample 2) Determination 
of shear strength of soil using 

217941 

COMPUTER ENGINEERING HARDWARE LAB 
1) Desktop Computer 2) D-Link 
Switch 3) Microsoft Windows Server 
4) Quick Heal Total Security 

905621 

CIVIL ENGINEERING 
HIGHWAY 
ENGINEERING 

1) STANDARD pENTROMETER 2) 
FLASH AND POWER POINT 
APPARATUS 3) RING AND BALL 
APPARATUS 

32554 

CIVIL ENGINEERING HYDRAULICS ENGG. 
1) Measurements of pressure and 
pressure head by Piezometer 2) 
Verification of Bernoulli’s theorem 

254341 

COMPUTER ENGINEERING INTERNET LAB 

1)PERSONAL COMPUTERS 
2)LASER PRINTER 3)DOT 
MATRIX PRINTER 4)24 PORT 
ETHERNET 5)16 PORT 
ETHERNET 

1735773 



   148422 

   2279292 

   190808 

   323666 

   987654 

 

SCIENCE & HUMANITIES 

 

CHEMISTRY LAB 

1. DIGITAL MUFFLE  
FURNACE 

2. DISTILLED WATER 
PLANT  

BOMB CALORIMETER 

 

2,29,893/- 

 

SCIENCE & HUMANITIES 

 

LANGUAGE LAB 

1. 25 PERSONAL 
COMPUTERS 

2. 25 HEADPHONES 
LANGUAGE LAB SOFTWARE 

 

9,93,375/- 

 

SCIENCE & HUMANITIES 

 

PHYSICS LAB 

1. OPTICAL BENCH  
2. THERMOCOUPLE 

COMPLETE KIT 
(DIGITAL) 

3. TRAVELLING MICROSCOPE 

4. PHOTO CELL KIT 

 

6,52,872/- 

COMPUTER ENGINEERING PROGRMMING LAB 

1) DELL PROJECTOR 2) 
PERSONAL COMPUTER 3) DOT 
MATRIX PRNTER 4) HP LASER 
JET 1007 5) C++ BUILDER 

912895 

MECHANICAL 
ENGINEERING 

SHEETMETAL & 
PLUMBING SHOP 

1.HAND LEVER SHEARING 
MACHINE 2.PIPE BENDING 
MACHINE 

83152 

MECHANICAL 
ENGINEERING 

SMITHY SHOP 
1.BENCH GRINDER 2.BLOWER 
3.ANVIL 4.LEG VICE 

67778 

CIVIL ENGINEERING 
STRENGHT OF 
MATERIAL 

) Universal testing Machine 2) Izod 
Impact/charpy Impact Tester 3) 
Hardness tester 4) Torsion te 

506597 

CIVIL ENGINEERING SURVEYING 
1) Dumpy Level 2) Plane Table Set 
3) Transit Theodolite 4) Prismatic 
Compass 5) Metric chain 

738867 

MECHANICAL 
ENGINEERING 

THEORY OF MACHINE 

1) ROPE BRAKE & 
DYNAMOMETER WITH 
WEIGHTS 2) MULTIPLATE 
CLUTCH 3) PRONY BRAKE 
WITH WEIGHTS 4)CEN 

285690 

AUTOMOBILE 
ENGINEERING 

VEHICLE 
MAINTENANCE ENGG. 

1)DENTING TOOL KIT 2) 
PAINTING COMPRESSOR 3) 
TEMPO TRAX DIESEL MODEL 4) 
SHOCK OBSERVER TEST RIG 

459347 

MECHANICAL 
ENGINEERING 

WELDING SHOP 
1.ARC WELDING MACHINE 
2.SPOT WELDING MACHINE 
3.BENCH DRILL MACHINE 4. 

226047.5 



CUT OFF MACHINE 

 

Computing Facility 

PCs/Laptop exclusively available to students: 210 

PCs/Laptop available in Library: 10 

PCs/Laptop available in Administrative Office: 5 

PCs/Laptop available to Faculty Members: 5 

Number of PCs/Laptop in language lab: 25 

Internet Bandwidth in Mbps: 100 

Internet Contention ratio: 1:04 

Printers available to student: 21 

Number of Legal System software: 38 

Number of Legal Application software: 78 

 

  



Other Facilities 

Details of Other Facilities Availability 

Potable Water Supply: Y 

Electrical Grid Power Supply Connection: Y 

Institution Web Site: Y 

General Notice Board and Departmental Notice Boards: Y 

Post & Banking/ATM: Y 

Establishment Of Committee For SC/ST: Y 

Compliance of the National Academic Depository(NAD) as per MHRD 
Directives: 

Y 

Offering of Skill Development Courses Approved by the Council: Y 

Copies of AICTE Approvals (LOA and EOA of subsequent years)obtained since 
Inception of Institution till date shall be placed in the Website of the Institution: 

Y 

Applied for Membership of National Digital Library: Y 

Sports facilities: Y 

Display of Course(s) and “Approved Intake” in the Institution at the entrance of 
the Institution. Course(s) taken through duly recognized MOOCs shall be used as 
Supplementary Course(s): 

Y 

Implementation of examination reforms: Y 

Training and Placement Cell with budget allocation proof of 1% of the total 
Institutional budget: 

Y 

Backup Electric Supply: Y 

General Insurance: Y 

Insurance for Students: Y 

Public Announcement System: Y 

Projectors in Classrooms: Y 

Telephone & FAX: Y 

Installation of Grid Connected Solar Rooftops/Power Systems: Y 

    



Establishment of Internal Complaint Committee (ICC) Committee: Y 

Display Board within the premises as well as in the Website of the Institution 
Indicating the Feedback Facility of Students and Faculty Available in the AICTE 
Web Portal: 

Y 

Provision to watch MOOCS Courses through Swayam: Y 

Establishment of Online Grievance Rederssal Mechanism: Y 

Whether your Institution has introduced online Aadhar linked Biometric 
attendance for regular faculty members?: 

Y 

Group Accident Policy to be provided for the employees: Y 

Barrier free Enviroment: Y 

All Weather Approach(Motorised Road): Y 

Group Insurance for Employees: Y 

Medical & Counseling: Y 

Safety Provisions: Y 

Transport Facility: Y 

Appointment Of Student Counselor: Y 

Establishment of Grievance Redressal Committee in the Institute and 
Appointment of OMBUDSMAN by the University: 

Y 

Implementing Food Safety and Standard Act,2006 in the Institution: Y 

Fabrication Facility Laboratory(FABLAB) Tinkering Laboratory/Innovation 
Laboratory: 

Y 

Whether the institution has implemented Safety and Security measures in the 
Campus?: 

Y 

Internal Quality Assurance Cell: Y 

Implementation of mandatory Internship policy for students: Y 

Innovation Cell/Club: Y 

Fire and Safety Certificate: Y 

CCTV Security: Y 

ERP Software: Y 



First Aid: Y 

Sewage Disposal System: Y 

Vehicle Parking: Y 

Language laboratory (Minimum 25 PCs up to total intake of 1000. Further 
additional 25 PCs per intake of 1000): 

Y 

Establishment Of Anti Ragging Committee: Y 

Digital Payment for all Financial Transactions as per MHRD Directives: Y 

Implementation of the schemes announced by Government of India: Y 

Institution-Industry Cell: Y 

Availability of quality sanitary napkins through sanitary napkin vending machines 
and ensuring safe and environment friendly disposal of used sanitary napkin 
through sanitary napkin incinerator: 

Y 

Auditorium: Y 

Implementation of teacher training policy: Y 

Display of information submitted to AICTE (including the accreditation status and 
Board of Governors) along with mandatory disclosures in the Web site of the 
Institution: 

Y 

Atleast 5 MoUs with industries?: Y 

 

  



Teaching Learning Process 

          Curricula and Syllabus for each of the programmes 

 

          https://econtent.msbte.edu.in/curriculum_search/ 

 

 

          Academic Calendar of MSBTE of AY 2025-26 

 

https://msbte.org.in/file/AcademicCalender1748597781339_A.Y._2025-

26_Academic_Calend _ 

 

       Teaching Load of each Faculty 

 

  



Memorandum of Understanding MOU with Industries (2025-2026) 

Sr. 
No. 

Name of Program 
Name of the 
Member and 
Contact No 

Name of the Industry 
and address 

Duration 

1 Mechanical Engg 
MR. BONDRE 
937110103 

SUHIT ENTERPRISES 
J50 MIDC GOKUL 
SHIRGAON 
KOLHAPUR 

26/05/2025 to 
25/05/2028 

2 Mechanical Engg 
MR.PRAFULL 
DALAVI 
9371102356 

SUN CAST, J-07, MIDC 
GOKUL SHIRGAON 

26/05/2025 to 
25/05/2028 

3 Mechanical Engg 
MR.AMRUT PATIL                         
9960791010 

AMRUT ENGINEERS, 
MIDC SHIROLI, 
KOLHAPUR. 

26/05/2025 to 
25/05/2028 

4 Mechanical Engg 
MR. ASHISH 
JADHAV         
9850434444 

ASHISH 
ENGINEERING, 
1328/29, Y.P.POWAR 
NAGAR,  
KOLHAPUR 

26/05/2025 to 
25/05/2028 

5 Mechanical Engg 
MR. ASHISH 
JADHAV         
9850434444 

ASHOK ENGINEERS, 
1328/42 Y.P. POWAR 
NAGAR 
KOLHAPUR 

26/05/2025 to 
25/05/2028 

6 Mechanical Engg 
SHREYASH 
SHINDE  
8801497474 

SHREE BALAJI  
ENTERPRISES,  
MIDC SHIROLI  
KOLHAPUR 

26/05/2025 to 
25/05/2028 

7 Mechanical Engg 
MR.DHAVAL 
BAGWADE 
788 8030099 

INFO GROW 
INSTITUTE 
A WARD SAMBHAJI 
NAGAR KOLHAPUR 

02/08/2024 to 
02/08/2027 

8 Mechanical Engg 
MR.GANAPATI 
SHINDE  
9225582553 

DHANGAURAV 
ENGINEERING  
MIDC SHIROLI, 
KOLHAPUR. 
 

06/04/2024 to 
05/04/2027 

9 
 

Computer Engg 

MRS.KAJAL 

GURAV 

8625036525 

SUMAGO INFOTECH 

PVT.LTD 

01/01/2026 to 

01/01/2031 

10 
 

Computer Engg 

MR.ABHIJIT 

GATADE 

9561320192 

IGAP TECHNOLOGIES 

PVT LTD.,KOLHAPUR 

15/04/2024 to 

14/04/2027 

11 
 

Computer Engg 
MR.ROHAN 
SURYAWANSHI 
7276702802 

SOFTRON, 
KOLHAPUR 

01/04/2024 to 

31/03/2027 

12 
 

Computer Engg MR.SHIVPRASAD 
SINGH 

PHARMAMENTOR, 
GHODHUNDAR 

01/04/2024 to 



7400082233 ROAD,THANE. 31/03/2027 

13 Computer Engg 

MR.SWAPNIL 

DAREKAR 

9967111302 

LIVETECH 

INDIA,MUMBAI 

01/04/2024 to 

31/03/2027 

14 Computer Engg 

MR.NITIN 

BHOSALE 

8149727912 

DNG TECHNOLOGIES, 

KOLHAPUR 

01/04/2024 to 

31/03/2027 

15 Computer Engg 

MR.SURAJ 

KAMBLE 

9146474109 

BITS TECHNO, 

KOLHAPUR 

18/04/2023 to 

07/04/2026 

16 Computer Engg 

MR.MANIKANTH 

I.M. 

9632156744 

EXCELR EDTECH PVT 

LTD.BANGLORE 

07/10/2024 to 

26/10/2026 

17 Electrical Engg MR. SARVESH 
SUTAR 

RADIANT 
ELECTRICALS, SANE 
GURUJI VASAHAT 
KOLHAPUR 

02/09/2024 to 
31/07/2027 

18 Electrical Engg MR. VINOD CHILE 
TRIMURTIELECTRICA
LS, SARNOBATWADI 
KOLHAPUR 

02/09/2024 to 
31/07/2027 

19 
 

Electrical Engg MR. ARMAN 
MUJAWAR 

SUNTAKE SOLAR 
SYSTEM, 13 TH LANE 
RAJARAMPURI 
KOLHAPUR 

02/09/2024 to 
31/07/2027 

20 Electrical Engg MR. SUNIL PATIL 

MAHALAXMI DIESEL, 
6 TH LANE 
RAJARAMPURI 
KOLHAPUR 

02/09/2024 to 
31/07/2027 

21 AIML Engg 

MRS.KAJAL 
GURAV 

8625036525 

 SUMAGO INFOTECH 
PVT.LTD 

NAGAR, GOVIND 
NAGAR, NASHIK, 
MAHARASHTRA 

422009 

09/01/2026 to 
09/01/2031 

22 AIML Engg 

MR ABHIJIT 
GATADE 

9561320192 

IGAP TECHNOLOGIES 
PVT.  

SHREE APARTMENT, 
RAJRAMPURI, 4TH 
LANE,KOLHAPUR. 

06/02/2024 to 

05/02/2027 

23 AIML Engg 

HEMANT 
TUKARAM 
DIVEKAR 

8007002203 

VINAYAK IT 
SOLUTIONS 

RAJENDRA NAGAR, 
NEAR SSC BOARD 

CORNER, KOLHAPUR, 

07/01/2026 to 
07/01/2031 



 

MAHARASHTRA  

24 AIML Engg 
         ARUNA 
CHAVAN 

9371105956 

EXCEL COMPUTERS 
KOLHAPUR 

06/01/2026 
to 

06/01/2031 

25 AIML Engg 
MR.NITIN 
BHOSALE 
8149727912 

DNG 
KOLHAPUR 

19/08/2026 
to 

19/08/2031 

26 CIVIL Engg. MR. ATUL D 
POWAR 

IDEAL 
CONSTRUCTIONS 

10/04/2023 
to 

09/04/2026 

27 CIVIL Engg. MR. ASHISH 
SHETE 

PRECIANT 
INFOEMATICS 

28/02/2022 
to 

27/02/2025 

28 CIVIL Engg. MR. MOHAN 
GHOKALE 

MANSI 
CONSTRUCTION 

02/09/2024 
to 

31/07/2027 

29 CIVIL Engg MR. PRASHANT 
KADAM 

M/S DATTAPRASAD 
CONSTRUCTIONS 

 

30 CIVIL Engg. MR. MAKRAND 
RANDIVE 

PRAMAN CIVIL 
COUNSULTANTS 

02/09/2024 
to 

31/07/2027 

31 CIVIL Engg. MR. SUMIT 
MEDSHINGE 

MEDSHINGE PATIL 
AND ASSOCIATES 

28/02/2022 
to 

27/02/2025 



LoA and subsequent EoA till the current Academic Year 

 

http://bsiet.org/aicte.php 

  



Accounted Audited Statement for year 

2024-25 

(Assessment Year 2025-26) 
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2024-25 

 

Best Practices Adopted and Social Activities 

“Impulse”: A National level Paper Presentation and Quiz Competition 
 
A national level Paper presentation and Quiz competition “Impulse” is being arranged every year in 
BSIET. Students from across Maharashtra, Karnataka and Goa participate in large numbers to 
showcase their talents in different specialization’s. 

  

 

 



 

 

 

 

Ganesh Idol Donation –  
A social activity under “Swachh Bharat” was arranged by all departments at different places in 
Kolhapur where Ganesh Idols are immersed. Artificial tanks were made available and awareness 
about water pollution was created amongst the people who previously used to immerse the idol in 
the river or ponds. Almost 250 idols were collected at the banks. This was a great success to prevent 
water pollution at the time of “Ganapati Visarjan”. 

  

  



 

 

Blood Donation –  
It is said that if we donate blood we can save lives of at least 4 people. BSIET 
organizes Blood donation camp every year to celebrate the birthday of Shri. 
Abhaykumar Salunkhe. This year also the camp was organized and 230 students 
donated their blood for this noble cause. 
 

Swachh Bharat Mohim –  
The “Ranakal” and at BSiET  Kolhapur was cleaned by the students of BSiET who collected 
garbage of around 50 kg and cleaned the entire surroundings of the area. 

  

  



 

 

  

 

Plantation –  
In association with forest department of Kolhapur, BSIET took active participation in 
plantation activity held at Shivaji University campus and planted 800 saplings at the 
hands of our students. 



  

 
 

 

Donation of Diwali items and Grocery –  
In Gaganbawada, charitable organizations and local groups often focus on "Dry Ration 
Drives" to ensure families can celebrate the "Festival of Lights" with dignity. Baveli, 
being a key area in the Gaganbawada taluka, has been a recipient of such welfare 
activities facilitated by local NGOs and community leaders. Diwali items and Grocery 
were donated to the Baveli Tal. Gaganbawada. 
 



 

     

 

 

 



Eye Check-Up Camp –  
A free eye check-up camp was organized by BSIET in association with Nandadip 
Hospital, Kolhapur for all the students in the campus. A lecture was also delivered by the 
doctors to guide the students on “How to take care of the eyes”.  
290 students got benefitted by this camp 

  

 
 

 

 



 

 

I, Dr. Suhas Gajanan Sapate, do hereby verify that the data stated in the above 

Mandatory Disclosure is true to my knowledge. No part of the same is false and nothing 

material has been concealed there from. 

 

 

             Principal 

Dr. Bapuji Salunkhe Institute of 

         Engineering. & Tech., Kolhapur 


